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PREAMBLE

This Agreement is entered into by the Town of Seymour, hereinafter referred to as the
Town, and the Seymour Police Union, Local #124 and the Fraternal Order of Police (FOP),
hereinafter referred to as the Union.

ARTICLE |
RECOGNITION

Section 1. The Town recognizes the Union as the sole and exclusive bargaining agent
for all full-time and part-time investigatory and uniformed members of the Police Department,
with authority to exercise police powers, below the rank of Deputy Chief.

Section 2. Part-time police officers are employed under the terms and conditions
within this Agreement. All part-time uniformed members of the Police Department shall serve a
probationary period of one year after receiving certification from the State of Connecticut.
Probationary employees may be terminated by the Board of Police Commissioners in its sole
discretion, and they shall have no right to grieve or arbitrate their termination.

ARTICLE 2
DUES DEDUCTIONS

Section 1. The Town agrees to deduct Union dues on each pay date from the pay of
those employees who individually and in writing have authorized such deductions and send such
authorization to the Chief of Police or his designee. The amounts to be deducted shall be certified
to the Town by the Union, and the aggregate deductions of all employees shall be remitted together
with a statement to the Union after such deductions, Authorizations submitted in accordance with
this section shall remain in effect for the duration of this Agreement unless the Town receives a
signed written revocation of the authorization.

Section 2. The Union will notify the Town of the name and title of the Union official
responsible for all matters relating to dues.

Section 3. The Union agrees to indemnify and hold the Town harmless for any and all
claims arising out of any such deductions.

Section 4. Part-time officers whoindividually and in writing have authorized the Town
to deduct Union dues in the amount required by FOP may pay their dues in one of the following
ways:

a. A lump sum representing the annual dues payable to FOP on or before January 1 of
each calendar year; said sum shall be payable prospectively.

b. Recurrent sums deducted from the first ten (10) paychecks of each calendar year
received by the part-time officer; the total sum paid shall be equal to the total annual
dues payable in each calendar year; said sums shall be paid contemporaneously and/or
prospectively.



ARTICLE 3
MANAGEMENT RIGHTS

Section 1. The Town has and will continue to retain, whether exercised or not, all of
the rights, powers and authority heretofore had by it and, except where such rights, powers and
authority are specifically relinquished, abridged or limited by the provisions of this Agreement, it
shall have the sole and unquestioned right, responsibility and prerogative of management and the
affairs of the Town and direction of the working forces, including, but not limited to the following:

* to determine the public safety requirements of the Town;

e to appoint, assign and transfer personnel subject to the terms of this Agreement; to
determine the number and types of full-time and part-time officers required to perform
the Town's operation,

e to establish standardsregarding performance of the work force; to discontinue services,
positions or programs in whole or in part; and to insure that incidental duties connected
with departmental operations whether enumerated in job descriptions or not, shall be
performed by full-time and part-time officers;

o to discharge or impose other disciplinary actions for just cause upon its personnel and
to prescribe and enforce reasonable rules and regulations for the maintenance of
discipline and for the performance of work in accordance with the requirements of the
Town;

¢ tolay off full-time and part-time officers from duty for lack of work when it shall be in
the best interest of the Town or the Department;

e to take all necessary actions to carry out the mission of the Department in times of
emergency; and

e todetermine the type, care, maintenance and operation of equipment and property used
for and on behalf of the purpose of the Town.

Section 2. No prior practice of the parties shall be required to be continued except for
those specifically enumerated in this Agreement. Thus, the parties shall have no right to demand
anything not provided for in this Agreement,

Section 3. No act or omission of the parties prior to the signing of this Agreement or
during this Agreement shall be used in any way to establish any "past practice" of the parties.

Section 4. Part-time officers are entitled to the protections of Article 3 of this
Agreement.



ARTICLE 4
GRIEVANCE AND ARBITRATION PROCEDURE

Section 1. The purpose of the grievance procedure shall be to settle grievances on as
low an administrative level as is possible and practical so as to insure efficiency and employee
morale.

Section 2. A grievance is defined as any dispute between an employee and/or the
Union and the Town over the interpretation or application of a specific Section or Article of this
Agreement or any rule or regulation, policy, general order, charter' or ordinance provision(s)
pertaining to the Seymour police Department.

Section 3. Grievances must be filed in writing within eighteen calendar days of the
event giving rise to the grievance. The Article(s) or Section(s) of the Agreement involved, as well
as the remedy sought, must be set forth in the grievance. All grievances shall be handled in
accordance with the procedures set below in this Article.

Section 4. Any employee may use this grievance procedure at step one with or without
the assistance of a representative, The Union shall be given prompt notice of such individually
processed grievances and/or notice prior to the settlement of such grievance. When a grievance is
processed individually and the Union later proceeds with such a grievance to Arbitration, the
grievance may be amended prior to the Arbitration proceeding by the Union.

Section 5. STEP ONE: An employee or his representative, if represented, may submit
a grievance in accordance with this Article to the Police Chief, or in his absence, to his designee,
who shall not be a member of the bargaining unit. The Chief or said designee, whichever the case
may be, will make an effort to resolve the grievance and will render an answer to the grievance in
writing within eighteen calendar days of the receipt of the grievance. This answer will be provided
to the aggrieved employee and his representative, if represented.

Section 6. STEP TWO: If the Union is not satisfied with the decision rendered by the
Police Chief or his designee acting in his absence, it may submit the grievance in writing to the
Board of Police Commissioners within eighteen calendar days of receipt of the decision. The Board
shall consider the grievance at its next scheduled meeting. After considering the matter, the Board
shall have until its next regularly scheduled meeting to issue a written decision which shall be
delivered to the Union within eighteen calendar days thereafter. If denied, the Board shall state the
reason(s) for such decision.

Section 7. STEP THREE:; If not settled, the grievance may be submitted to arbitration
before the Connecticut State Board of Meditation and Arbitration ("CSBMA"). The Union may
elect to utilize the expedited arbitration process as provided by the CSBMA instead. A request for
arbitration shall be in writing and must be filed with the State Board of Mediation and Arbitration
within eighteen calendar days of the receipt of the decision of the Board of Police Commissioners.
The Union will advise the Board of Police Commissioners in writing of any submission of a
grievance to arbitration.

Section 8. The arbitrators designated herein shall decide only one (1)} grievance at a
time. The award shall be final and binding as provided by law. They shall be bound by and must



apply all the terms of this Agreement and shall have no power to add to, subtract from, or
in any way modify the provisions of this Agreement.

Section 9. Any time limits specified in this Article, except for the initial filing of the
grievance, may be extended by mutual agreement in writing by the parties to this Agreement,
provided that if a grievance is not submitted by the employee or his representative to a higher step
in the procedure delineated in this Article, it will be deemed settled on the basis of the answer in
the last step. In the event the Town fails to respond within the time limits provided in Sections 5
or 6 of this Article, the grievance shall be resolved in favor of the aggrieved and/or the Union,
whichever is applicable.

Section 10.  Each party shall bear its own expenses for arbitration.

Section 11.  Part-time officers are entitled to the protections of Article 4 of this
Agreement.

ARTICLE §
DISCIPLINE AND DISCHARGE

Section 1. The Town shall have the right to discipline or discharge employees for just
cause.

Section 2, The Chief of Police or in his absence, his designee who shall not be a
member of the bargaining unit, shall have the authority to discipline an employee or take other
appropriate action for that employee's acts or omissions in accordance with this Article. Once the
Chief or his designee outside the bargaining unit disciplines an officer, there shall be no further
discipline or investigation. He may place an employee on administrative leave with pay pending a
hearing with the Board of Police Commissioners.

Section 3. Any charge or complaint against any police officer may be made, but neither
the Chief nor the Board of Police Commissioners shall recognize the charge or complaint as valid
unless it is in writing and signed by the complainant under oath. This section shall not preclude
the Chiefor the Board of Police Commissioners from initiating a complaint against a police officer
provided it is also in writing and signed by either the Chief or a member of the Board of Police
Commissioners.

a) Said writing shall include a particular description of the acts and conduct
complained of. It shall include the names of witnesses and their addresses, if known to the
complainant, The Union and the employee involved shall be informed of such complaint,
and a copy shall be provided within 72 hours after it is received by the Chief of Police.

b) Investigation of complaints shall be completed within 90 calendar days from the
receipt of the complaint. If no charges are brought within said 90 days, the said complaint
will be dismissed "with prejudice.” If charges are brought within such 90-day period, the
Chief, the Union and the charged employee may agree to have the Chief decide on the
appropriate discipline without a hearing before the Police Commission. If no such



agreement is reached, a disciplinary hearing will be scheduled before the Board of Police
Commissioners not later than thirty (30) calendar days thereafter, and all disciplinary
proceedings shall be completed not later than thirty (30) days beyond that date. The time
limits encompassed herein may be extended by the mutual consent of the parties.

c) Civilian complaint forms shall be made available at the front desk of the Seymour
Police Department.

Section 4. The Board of Police Commissioners shall have the authority to discharge
and/or discipline an employee for that employee's acts or omissions. The Board can place an
employee on a non-disciplinary administrative leave with pay for ten (10) working days before the
hearing commences, The Board will commence a hearing within thirty (30) calendar days of being
notified by the Chief or his designee of the acts or omissions of the employee, or otherwise upon
receipt of the Internal Affairs investigation report, whichever is later, The Board can continue the
administrative leave with pay until the hearings are complete and a final decision is made by the
Board. The Board has twenty-one (21) calendar days to make a final written decision to the
employee and the Union when the hearings have been deemed closed by the Board. The time limits
for a final decision shall be extended by the Board of Police Commissioners if the employee is
involved in court action pertaining to the charges against said employee, however, the employee
shall be on leave with pay until a final decision is made.

Notwithstanding the foregoing, if the employee has been charged with any felony, the
Board, upon the recommendation of the Chief of Police or his designee, may place the employee
on a non-disciplinary unpaid administrative leave if the employee has had or been provided with
the opportunity to have an informal Loudermill hearing before the Chief or his designee at which
he was informed of the charges against him and the material evidence supporting the charges and
provided with an opportunity to present his side of the story. If the criminal charges are
unconditionally dismissed or nolled or the employee is acquitted, effective that date the unpaid
leave will be converted to paid leave, and if the Board’s final decision does not discharge or
suspend the employee without pay for just cause, the employee will be promptly reimbursed for
all nommal (regular) salary lost (the rate listed in Article 16) as a result of being placed on unpaid
administrative leave. If the Board’s final decision discharges the employee, no reimbursement
will be made, and if the Board imposes a disciplinary suspension without pay, the employee will
be reimbursed for the time the unpaid administrative leave exceeds the period of the suspension
without pay.

Section 5. Any employee against whom disciplinary action is contemplated shall be
confronted with the charges against that employee and shall be given an opportunity to respond to
those charges. A copy ofthe charges, a list of all witnesses, and copies of all statementsand reports
relating to the incident shall, if available, be given to the Union at least seven (7) calendar days
prior to any hearing.

Section 6, Any disciplinary action by the Chief of Police or said designee acting in his
absence with respect to an employee shall be treated as a STEP 1 decision under the grievance
procedure of this Agreement, and the aggrieved employee or his representative, if represented,
may submit a grievance to the next higher step in accordance with this Agreement. Any



disciplinary action or discharge by the Board of Police Commissioners shall be treated as a STEP
2 decision and may be submitted to the next higher step in accordance with this Agreement.

Section 7. [t is expressly agreed that the grievance and arbitration machinery provided
by this Agreement shall be the only recourse for an employee, or his representative, if represented,
if that employee or his representative is dissatisfied with discipline or a discharge received for just
cause, statutory or other avenues of recourse notwithstanding. If any conflicts occur between any
part of this Agreement and the Board of Police Commissioners’ Rules and Regulations, the Town
Charter, or any statutory provisions, this Agreement shall take precedence.

Section 8. At any disciplinary hearing in public session conducted by the Board of
Police Commissioners, witnesses shall be swom, affected employees shall have the right to
representation at their or expense, and the hearing shall be audio recorded, video recorded with
sound, or a stenographic recording made by a court reporter. If the hearing is audio or video
recorded, the Town will provide the Union with a free copy. If the record is transcribed by a court
reporter, each side will pay for its own copies. The Union may independently record the session.
The Norma Drummer room will be used whenever possible.

Section 9. Any disciplinary hearings conducted by the Board of Police Commissioners
shall be closed to the public, including the press, unless the employee requests an open hearing

Section 10.  Whenever a civilian complaint is made against a member or group of
members of the bargaining unit and said complaint results in court action, said member(s) shall be
entitled to representation by the Town Counsel, or at the option of the Town Counsel, another
attorney with said fees to be paid by the Town.

Section 11.  Part-time officers are entitled to the protections of Article 5.

ARTICLE 6
SICK/PERSONAL LEAVE

Section 1. General: Sick leave shall be considered tobe absence from duty with
pay for the following reasons:

(A)  Illness or injury, except where directly traceable to employment by an employer
other than the Town of Seymour.

(b) When the employee is required to undergo medical, optical or dental treatment and
only when this cannot be accomplished during off-duty hours.

Section 2, Workers” Compensation - Civil Suit: Employees may be absent from duty
without loss of sick time and with pay for the following reasons:

(A)  If an employee loses time because of an injury sustained in the line of duty for
which he is entitled to compensation under the Workers” Compensation Act, the Town shall make
up the difference in the amount of such compensation received and the employee’s normal amount
of weekly pay (the Town’s payment shall be termed the “Supp™). The Supp shall be paid for a



period up to eighteen (18) months from date of injury if the injured employee is absent 18
continuous months or for up to 18 cumulative months if the employee is absent intermittently.

(B) Ifan employee receives a cash settlement from a civil suit for injuries received as
described in Section 2(A) of Article 6, such employee shall reimburse the Town the amount of
money received from the Town.

Section 3, Sick Leave Allowance:

(A)  Sick and personal leave days shall be eamed by each employee at the rate of one
and one-half (11/2) working days for each calendar month of service, the total of which shall not
exceed eighteen (18) working days in any twelve months. All employees at the beginning of the
fiscal year shall be advanced eighteen (18) sick and personal leave days to be drawn upon in the
coming year. Sick leave is not to be considered as extra vacation time, except under the provisions
of Section 4(b}(2) below. If any employee terminates his employment with the department for
whatever cause, he shall pay back to the Town any uneamed sick leave or personal leave days used
prior to his termination date.

{B) Sick leave and personal leave days shall not continue to be eared during leaves of
absence without pay.

(C} Each contract year, employees shall be allowed to use their sick days or personal
leave days up to the maximum earned and allowable in Section 3(A) of this Article. For days used
as personal leave days, the employee shall make a request and seek approval of the Chief of Police,
or his designee, at least forty-eight (48) hours in advance. If the request is made with less than
forty-eight (48) hours’ notice, said request shall be approved if the employee finds a replacement
to work his or her shift. Sick days shall be deducted from the sick days eamed.

Section 4, Sick/Personal Leave-Eamed, Accumulated and Advanced:

(A)  Sick leave and personal leave shall continue to be eamed during leaves of absence
with pay and during the time an employee is on authorized sick leave, injury leave, or vacation
time.

(B) Employees may retain the unused sick leave and personal leave up to a maximum
of 120 days. The employee may, at his option, use frozen banked leave in one of the following
ways:

(1) The employee may use such accumulations as sick leave.

(2) The employee may use such accumulation as vacation time subject to the
approval of the Chief of Police and consistent with this contract and with department needs.

(3) The employee may elect toretain such accumulation until he/she separates
from employment (inclusive of retirement, termination or death) at which time the employee, or
survivor upon the employee's death, shall be paid the accumulated sick and personal leave days
up to a maximum of 60 days at his’/her prevailing day rate at the time of separation. Upon the



death of any employee, the survivor shall be paid the unused, eamed sick and personal leave
accumulated during the fiscal year in which he or she dies.

(C) No sick leave and personal leave with pay in excess of leave accumulated to an
employee's credit may be used unless authorized in advance by the Board of Police
Commussioners. Such authorization shall not exceed two (2) years leave allowance.

Section 5. Medical Certificates and Inspections: A medical certificate acceptable to the
appointing authority may be required for the following reasons:

(A} For any period of absence consisting of more than three (3) consecutive working
days.

(B) When it is reasonably presumed that a member of the immediate family is suffering
from a contagious disease which may endanger the health of other employees of the department.

Section 6. Every police officer shall be required to undergo a physical examination
once every two years by a physician of his choice, provided the physician participates in the current
health insurance plan. The Town shall pay the costs of such physical not covered by insurance,
including the employee's co-pay and tests or procedures ordered by the physician as patt of the
physical. Said physician shall certify to the Town that the physician had examined a copy of the
Jjob description for the position (attached hereto as Appendix A)and determined as a result of said
description that the officer is either physically capable or incapable of performing the essential
functions of the position. If said physician determines that the officer is incapable of performing
the essential functions of the position, the officer shall agree to release to the Town a detailed
medical report indicating the basis for said determination conceming the medical condition of the
officer. The results of the physical will be kept confidential and placed in the employee's medical
file.

Section 7. Sick Leave Records:

(A)  The Department shall maintain a record for each employee of all sick leave.

Section 8. Sick Leave: Accident and Sickness Insurance Policy:

Under the terms of the short term disability plan, employees will have deducted from their
sick leave the same percentage of sick time as the Town contributes toward their week's pay.

Section 9. Annual Redemption of Unused Sick Leave;

In the final pay period of each fiscal year, each employee may bank up to eighteen (18)
remaining sick and personal leave days, not to exceed 120 banked sick and personal leave days.
Employees may be paid 100% for up to fifteen (15) sick and/or personal leave days remaining
unused for that year instead of banking the unused sick and/or personal leave days.



Section 10.  Light Duty Assignments

The Town may require employees on leave due to work-related or non-work-related
injuries or ilinesses who are released to return to work at less than full duty to perform modified
light duty work assignments consistent with the work restrictions imposed by their treating
physicians. Modified light duty assignments are temporary and are intended to transition the return
to full duty of employees who are temporarily disabled from performing their full duties, such as
employees recovering from illness, injury, or a medical procedure. Employees must participate in
the Town modified light duty program and perform appropriate light duty transitional work
consistent with their medical restrictions to the extent such light duty work is available.

The Connecticut Workers’ Compensation Act requires employers to offer employees who
receive temporary partial disability benefits light duty work, if such work is available, whenever a
physician has cleared the employee for such work.

Light duty assignments will be limited to police related duties. Employees assigned to a
modified light duty assignment for a full 5-day week will be paid at their straight time hourly rate
for 40 hours and will work light duty 4 out of the 5 days with one paid day off in addition and
adjacent to the employee’s regular days off. Employees on workers’ compensation leave who are
released to return to light duty but fail to promptly so notify their supervisor or who refuse to
perform a light duty assignment within their medical restrictions are not eligible to receive a salary
differential under Section 2(A} of this Article 6.

Employees assigned to modified light duty will: (a) carry their authorized firearm but will
not be in uniform; (b) have the same days off they had on their date of injury unless otherwise
agreed; and (c) be given time off to attend medical appointments. Employees on light duty are
strongly encouraged to schedule medical appointments outside of their working hours when
possible.

Employees who are cleared to return to work with restrictions must promptly provide a
writing signed by their treating physician, physician’s assistant or APRN that sets forth the specific
work restrictions and the actual or estimated duration of the restrictions. Employees assigned toa
light duty assignment are not, under any circumstances, to perform any work task that exceeds
their physician-imposed restrictions. If instructed by a supervisor to perform a task that exceeds a
work restriction, the employee should refuse to perform the task and explain to the supervisor that
doing so would exceed his or her medical work restrictions,

Employees on light duty assignments are not counted toward minimum manning
requirements. Employees on modified light duty assignments generally are not eligible for
overtime and are not allowed to work private duty assignments.

Once an employee reaches maximum medical improvement, he or she is no longer eligible
for transitional light duty. Generally, an employee will be on light duty no more than six
cumulative months; however, the Chief may in his discretion extend that limit.

The parties recognize that unforeseen issues may arise from implementation of light duty
work assignments. If issues arise, the parties agreed to bargain with respect to them.



ARTICLE 7
FUNERAL LEAVE

Section 1. Special Leave of five (5) working days with pay shall be granted to an
employee from the date of death of his:

Spouse Father Domestic Partner
Mother Sister Step-Child
Brother Child Step-Parent

Section 2. Special Leave of three (3) working days with pay shall be granted to an
employee from the date of death of his:

Daughter-in-law
Brother-in-law

Grandchild Sister-in-law
Grandparent related by blood or marriage
Mother-in-law Father-in-law
Son-in-law

or relative domiciled in the employee's household

Section 3. Special Leave of one (1) working day with pay shall be granted to an
employee from the date of death of his:

Aunt or Uncle related by blood or marriage

Niece Nephew
ARTICLE 8
UNIFORM ALLOWANCE
Section 1. The uniform (including leather after the initial issuance) and cleaning

allowance shall be $1,500 per annum to employees who have worked a minimum of 160 hours in
the six months preceding the first pay periods in August and February. The allowance shall be paid
in two equal lump sum payments. The payments shall be made during the first pay period in August
and first pay period in February. The Department shall pay for any ordered uniform changes.

Section 2. All employees receiving an allowance under this Article shall be subject to
regular inspections at the discretion of the Chief of Police, or in his absence, his designee.

Section 3. If any portion of an employee's uniform is damaged or destroyed in the line
of duty, the cost of replacing it shall be paid by the Town, unless the damage to the uniform resulted
from the employee's negligence. Any judgments or allowances made by a court of law with respect
to uniforms which are collected, shall be offset against the cost of repair or replacement of the
uniform and the Town shall be reimbursed.

Section 4. The Department shall maintain a Uniform Policy, which may be amended
from time to time at the discretion of the Chief of Police or designee. All officers shall dress and
maintain their appearance in accordance with the Uniform Policy as established by the Department
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Section 5. New hires and lateral transfers shall receive a full uniform and cleaning
allowance of $1,500 advanced on their official start date. Thereafter, new hires and laterals will
fall in with all other full-time employees (i.e. - those who have worked 160 hours will receive the
next $750 lump sum payment), provided, however, that in no event will the uniform and cleaning
allowance received by a new hire or lateral transfer exceed $2,250 in any fiscal year.

Section 6. The uniform allowance for part-time officers shall be $450 per annum. The
uniform allowance shall be paid in two equal lump sum payments. The payments shall be made
during the first pay period in August and the first pay period in February, provided the part-time
officer has worked a minimum of 160 hours in the six months preceding each of the two pay
periods. The Police Department shall pay for any ordered uniform changes.

Section 7. Sections 2, 3, 4, and 6 of this Article apply to part-time officers. When hired,
part-time officers will receive a full uniform and a cleaning allowance of $450 advanced on their
official start date. Thereafter, new hires will fall in with all other part-time employees.

ARTICLE 9
HOLIDAYS

Section 1. (a) The following fifteen (15) holidays shall be granted to all members,
either as paid holidays or compensatory time-off holidays, at the option of the member, and as
provided for hereinafter:

New Year's Day Fourth of July
Martin Luther King Day Labor Day
Washington's Birthday Veteran's Day
Lincoln's Birthday Columbus Day
Good Friday Thanksgiving Day
Easter Christmas Day
Memorial Day Employee's Birthday
Juneteenth

(b) All the above holidays shall be celebrated as designated by the Town of Seymour,
except the Employee's Birthday which shall be celebrated as per past practice. However, with the
approval of the Chief or his designee, the employee may switch a holiday day off.

Section 2. In the event of an unforeseen national or state holiday which is declared as
such and is celebrated by the municipality, each employee shall receive an additional paid holiday
whether or not the employee worked on such date.

Section 3. Employees who work a shift on which the majority of hours worked are not
on the holiday are not entitled to any additional pay. (For example, an employee working the
midnight shift starting at 11 p.m. on Christmas and ending at 7 a.m. on December 26 is paid the
same as if the entire shift was on a non-holiday.) Employees who work a shift on which the
majority of hours worked are on a holiday may choose to be paid either at his regular rate of pay

11



for the hours he works and time and one half for any hours worked in excess of eight (8) hours on
that day provided that he shall be entitled to a compensatory day off to be scheduled with the
approval of the Chief of Police; employees may choose instead to be paid at double their regular
rate of pay for all hours worked on the holiday, with no compensatory day off. Employees working
the majority of their shift on New Year's Day, Thanksgiving or Christmas will be paid double their
regular rate of pay for all hours worked on the shift and shall be entitled to compensatory day off.
Employees shall be reimbursed for working a shift the majority of which occurs on a holiday in
the pay period immediately following the pay period in which the holiday occurred. Employees
must take this compensatory day within 30 calendar days of the holiday subject to the provisions
of Section 4 below.

Section 4. Employees may accumulate three (3) time-off holidays to be used in that
fiscal year. The maximum number of these holiday comp days that an employee can use in any
given week shall be two (2) per work week. If the employee so desires, such days shall be in
conjunction with the member's regular day off. Not less than two (2) days’ notice shall be given
by each officer who has worked one (1) of the holidays referred to herein, but in the event a day is
requested of less than two (2) days’ notice, the requesting officer must get his own replacement.
In the event of the latter, no time off’ shall be granted if a replacement is not found. No more than
one (1) person per shift may utilize accumulated time-off holidays at the same time without consent
from the Police Chief or his designee.

Section 3. In the event an employee is off-duty on a service-connected disability on a
holiday, the employee shall not forfeit the holiday(s) and shall either, at the employee's option, get
paid for said holiday(s) at the rate of pay at the time of his or her request or be given the
opportunity, with a minimum of two (2) days’ notice, to take a compensatory day off with pay in
lieu of payment.

Section 6. Employees who are off duty on any of the approved holidays by reason of
sick leave, vacation, regular days off or other approved leave, shall receive a compensatory day
off to be scheduled with the approval of the Chief of Police,

Section 7. In the event an employee has earned unused holiday time and either retires
or otherwise terminates his employment with the Seymour Police Department, he shall be
compensated for such earned and unused holiday time at the prevailing rate of pay received by
such employee on the date of his termination. In the event of an employee's death, the sums due
him shall be paid to his or her beneficiary or next of kin, in that order. Payment for holidays shall
only be for the days eamed up to the date of retirement, termination and/or death.

ARTICLE 10
OVERTIME

Section 1. All overtime shall be paid at time and one-half (1 1/2) the officer’s regular
rate and shall be paid for all hours, or any portion thereof, in excess of eight (8) hours per day or
forty (40) hours per week. Any member who works a sixth (6%) day in any one work week shall
be paid for those hours at a rate of one and one-half the officer's regular rate, Any member who
works seven (7) consecutive days in any one work week shall be paid at a double-time rate for the
seventh (7") day. In an emergency situation, which requires off-duty officers being called in, the
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regulars shall be given first choice. No overtime shall be worked unless assigned and approved by
the Chief of Police or his designee. The work week is defined as commencing on Friday and ending
on Thursday.

Section 2. Officers required to work on their day(s) off shall be paid no less than four
(4) hours at time and one-half (1 1/2) the officer's regular rate, regardless of the time actually
worked. Employees ordered to return to duty to perform overtime work as defined above on a
regular working day shall receive not less than two (2) hours pay at time and one-half (1 1/2) the
officer's regular rate. For the purpose of this Article, a regular working day shall be the twenty-
four (24) hour period commencing with the beginning of the employee's regular shift.

a. Any off-duty officer who is required to appear in Court or before an administrative
agency, in performance of their official duties (and excluding Union business), will be paid in
accordance with Sections 1 and 2 of this Article. Officers shall remit to the Department any witness
fees received in conjunction with the subpoena.

Section 3. Overtime pay shall not be subject to the minimum hour provisions in
Section 2 above when such overtime results from extending a tour of duty on any shift to properly
complete an investigation or work assignment

Section 4. When an opening exists on any shift of four (4) or less hours, the opening
shall be first offered to a regular officer as overtime. If no regular accepts the overtime, then it may
be offered to a supernumerary officer as long as it is within the thirty-two (32) hour limit of said
supernumerary officer.

Section 5. The Chief or his designee shall fill overtime assignments by offering the
overtime in four hour increments. An Overtime and Private Duty Hours list will be maintained to
distribute overtime and extra or special police duty assignments evenly. Records of accumulated
hours shall be maintained for a one-year period (fiscal year presently July 1 through June 30). On
July 1 of each year, all hours shall revert back to a zero figure. Overtime hours will be offered
starting with the officer in each group who has worked the least amount of hours according to the
Overtime and Private Duty Hours list and proceeding to the officer in each group who has worked
the most, in the following order, time reasonably permitting:

Group 1 The officers working the shift preceding the affected shift to cover
the first four hours and the officers working the shift following the
affected shift to cover the last four hours;

Group 2 Remaining Inspector, Lieutenants, Sergeants, Detectives, and
Patrol Officers, including Community Policing Officer and School
Resource Officer;

Group 3 The supernumerary officers.

Section 6. The call-in procedure in Section 5 is subject to the right of the OIC to order
in the officer with the lowest seniority on the shift preceding and the officer with the lowest
seniority on the shift following the affected shift, if no other officers volunteer. The
Lieutenant/OIC shall, where practicable, notify the officer with the lowest seniority to stand-by

13



until it is determined if the assignment will be filled or if the officer will be ordered in. Officers
on a regularly scheduled day off; personal holiday, personal leave day, or vacation day will not be
ordered in unless the Chief deems it necessary. No officer shall be ordered into work twice within
one work week unless all other available senior officers have been ordered to work within the same
work week unless there is no other senior officer available.

Section 7. Any and all overtime hours offered and/or work will be added to the
Overtime and Private Duty Hours list with the exception of supemumerary officers’ overtime
hours. When an employee is ordered to work, the hours worked will not be placed on the Overtime
and Private Duty Hours’ list. When an employee is on any granted day off other than a regularly
scheduled day off, the employee shall be asked to work but shall not be charged for not responding
or refusing.

Section 8. The Department and the Union agree that separate lists should be
implemented for both inside overtime and private duty overtime. The maintenance of such lists
shall be kept electronically in the VCS application. The Department and the Union shall have full
access to either list and will ensure that overtime will continue to be distributed fairly and
equitably. The Department and the Union shall work together to resolve any discrepancies or
disputes in a timely manner.

ARTICLE 11

VACATIONS
Section 1. Employees shall be granted time off with pay for vacations according to the
following schedule:
One (1) year, but less than five (5) 10 working Days
years of continuous service
Five (5) years, but less than ten (10) 15 Working Days
years of continuous service
Ten (10) years, but less than fifteen (15) 20 Working Days

years of continuous service

Employees who are certified as full-time police officers on or before January 1, 2016 shall be
entitled to twenty-five (25) working days off with pay for vacation upon having fifteen (15) or
more continuous years of service.

Section 2. Ten (10) paid vacation days shall only be granted when one (1} year of
continuous service is completed, and such vacation period shall not interfere with vacation periods
selected by other members of the force.

Section 3. The vacation year shall be between July 1 and June 30 following, and each
employee shall be afforded the opportunity to be off on vacation within the year, however, if for
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reasons of a service-connected disability (Workers' Compensation case) the employee is unable to
take his or her vacation within the vacation year stated above, said employee shall be paid for all
such unused vacation days at his straight-time rate of pay.

Section 4. Departmental seniority shall prevail in the selection of vacation periods,
provided, however, that whenever a member fails to select a vacation period not later than June
1%, he shall forfeit vacation choice by seniority for that year. He shall be entitled to select his
vacation period thereafter, and he shall be granted his choice of vacation period or periods provided
that such dates shall not interfere with the vacation selection of other members or be in conflict
with the operational requirements of the Department. No more than two (2) employees shall take
a vacation on the day, evening, or midnight slots (as set forth in Article 13, Section 2) between
April 1 and October 1 of each year, unless approved by the Police Chief or his designee. The
Detective Division, Community Policing Officer and School Resource Officer shall not interfere
with the vacation choices of the patrol shifts. In order to utilize vacation days individually, an
officer shall make a request and seek approval of the Chief of Police or his designee at least 48
hours in advance.

Section 5. In no event shall employees who are entitled to four (4) weeks of vacation
have the right to take four (4) weeks during the period of June 1 to September 1. Vacations may
not be accumulated, except as otherwise provided for in Section 3, this Article.

Section 6. In the event that an employee who has earned unused vacation time either
retires or otherwise terminates his employment with the Seymour Police Department, he shall be
compensated for such eamed unused vacation time at the prevailing rate of pay received by such
employee on the date of his termination. If an employee dies, the sums due him shall be paid to
his beneficiary or next of kin, in that order.

ARTICLE 12
SENIORITY

Section 1. The seniority rights of all full-time regular members of the Department shall
be based on the length of service only, and shall be determined from the day such person or persons
were officially sworn to the Department as regular members.

Section 2. Whenever more than one person is sworn in to the Department on the same
day, the seniority of such employee as it relates to other employees swom in on that same day shall
be determined by the higher score on the certifying examination taken by those employees,

Section 3. Until an employee has completed one (1) year of continuous service with
the Seymour Police Department, he shall not attain seniority and shall be designated a Probationary
Police officer. During that period, he or she shall be on probation and may be terminated by the
Board of Police Commissioners in its sole discretion for just cause, and neither the employee nor
any representative on the employee's behalf shall have recourse to the grievance or arbitration
provisions of this Agreement as it applies to termination. Upon completion of this probationary
period, an employee’s seniority shall date back to the date of his or her most recent swearing into
the Department as a regular member.

Section 4. Seniority shall not be broken by vacation, sick time, injury leave,
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suspension, or any leave of absence with pay, or any call to Military Service for the duration.

Section 5. Employees who resign voluntarily, or are discharged for just cause, or have
taken a leave of absence without pay for the purpose of working at another occupation, shall lose
all seniority.

Section 6. In the event of a dispute between employees concerning any issues not
covered by the terms of this Agreement, all other things being equal, seniority shall prevail, within
rank or grade.

Section 7. Department seniority as used in this Article is defined as the total length of
continuous service as a full-time regular police officer.

Section 8. Rank Seniority as used in this Article is defined as the total length of service
of an employee as a permanent appointee to a rank.

Section 9. In the event of a reduction in force, the employee with the least department
seniority shall be laid off first. If the Town recalls employees who were laid off, it shall be by
inverse seniority, with the most senior officer called back first.

ARTICLE 13
HOURS OF WORK

Section 1. The regular work week shall be forty (40) hours per week, eight (8) hours
per day, five (5) days per week, with two (2) consecutive days off at the end of each such forty
(40) hour week.

(A) All members shall enjoy their two (2) days off in consecutive order, provided that
if in the opinion of the Chief, there is an insufficient number of Regulars on duty during this
period, he may solicit volunteers amongst the Regular members of the Department to work on
their day or days off. If the Chief of Police is unable to obtain volunteers, he may then order an
off duty Regular member to work on his day or days off, and such member shall be paid for such
duty in accordance with the provisions of Article 10. Consecutive days off shall be given in
accordance with Section 8 of this Article.

Section 2. The hours of regular shifts shall be as follows:

(A) 11:.00 P.M. to 7:00 A.M. (midnight slot)
7:.00 A.M. to 3:00 P.M. {day slot)
3.00 P.M. to 11:00 P.M. (evening slot)

(B)  The Lieutenant shall pick their shift assignments and days off in accordance with
Section 8 of this Article and then the Sergeants will do so.

Section 3. All work schedules shall be completed and posted on the Departmental
bulletin board not later than five (5) days in advance of the date when the working period changes
except for the working schedule of the Detective Division. The schedule of the Inspector and of
the Detectives except for one Detective as hereinafter provided shall be Monday — Friday 8:00
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a.m. — 4:00 p.m. with Saturday and Sunday as regularly scheduled days off. All other schedules
may be changed by mutual agreement between the assigned employee and the Chief of Police or
Inspector. In lieu of receiving overtime pay for overtime worked in the Detective Division, the
Inspector or Detectives may elect to receive compensatory time off at the rate of 1 % hours for
each hour of overtime worked. These compensatory hours may not exceed 40 hours total and must
be used in the fiscal year they were earned. Any remaining compensatory hours allocated to the
employee as of June 30* will be forfeited if not used prior to September 1% of the next fiscal year.

Section 4. During each eight (8) hour tour of duty, all members shall be allowed one
half hour for lunch. Lunch breaks shall be assigned by the Lieutenant or his designee.

Section 5. Once designated in the manner provided for in Section 1 of this Article, an
employee's days off shall not be changed during the work period without express approval of the
employee.

Section 6. The Town and the Union agree that no Supernumerary (part-time) Officer
shall work more than thirty-two (32) hours per week, Friday through Thursday.

Section 7. The Town and the Union agree that every shift shall be maintained at full
strength. "Full strength” shall mean a complement of five (5) sworn police officers from the patrol
division below the rank of Deputy Chief. The Detective Division, Community Police Officer, and
School Resource Officer shall not be counted toward patrol's minimum manning requirements.
When two Sergeants are assigned to the same shift, the Sergeant with the most time in rank
(seniority) shall supervise the shift and the second Sergeant shall work in the capacity of a patrol
officer at his/her Sergeant's rate of pay.

Section 8. Four times yearly, each member shall pick his shift assignment and regular
days off by seniority in rank or grade. Vacancies in excess of four (4) weeks shall be cause torebid
the shift assignment. It is understood on each of the three (3) regular shifts, there shall be at least
one (1) position which includes the regular days off of Saturday/Sunday, one (1) which includes
the regular days off of Sunday/Monday, and one (1) which includes the regular days off' of
Friday/Saturday, and one which includes the regular days off of Tuesday/Wednesday. The
Lieutenant and Sergeant working the same shift cannot both take any of the same regular days off,
and neither the Lieutenant nor the Sergeant can pick Saturday/Sunday as his regular daysoffunless
one of them does not want either Saturday or Sunday as a regular day off. If bidding process fails
to fill all necessary shifts, the Chief shall make such further shift assignments by inverse order of
seniority, starting with the least senior officer. Each shift assignment selected by seniority bidding
shall remain in effect for thirteen (13) weeks from commencement. Seniority shift selection shall
be made during the month of June to cover the months of July, August and September; the bids
will take place in September to cover the months of October, November and December; the bids
will take place in December to cover the months of January, February and March; the bids will
take place in March to cover the months of April, May and June. A fterthe bidding period is closed,
any vacancy on a shift created by special assignment, promotion or resignation shall be filled by a
rebid.

Section 9. Community Policing Officer and School Resource Officer shall work
between the hours of 7:00 a.m. and 11:00 p.m. Their schedule shall include two consecutive days
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off per week which shall be determined by the Chief of Police. Once determined at the beginning
of every bid process, their hours shall not be changed without fourteen (14) calendar days’ notice
or mutual agreement.

ARTICLE 14
EXTRA OR SPECIAL POLICE DUTY

Section 1. The term "extra police duty” or "private duty job" for the purpose of this
Article shall mean police duty for which an employee is paid by some party other than the Town,
even though that employee may be paid through the Town, and including extra duty work for other
Town agencies.

Section 2. All extra or special police duty assignments shall be made by the Chief' of
Police or his designee. Those employees who desire assignment to extra duty shall notify the
private duty scheduling officer or his designee. An Overtime and Private Duty Hours list will be
maintained to distribute overtime and extra or special police duty assignments evenly.
Supernumerary officers and any non-bargaining unit Town of Seymour police officers will have
their extra or special police duty hours kept independently at the bottom of the list and shall be
labeled as “group 2.” Records of accumulated hours shall be maintained for a one-year period
(fiscal year presently July 1 through June 30). On July 1 of each year, all hours shall revert back
to a zero figure. Any new hire added to the Overtime and Private Duty Hours list after it has already
been posted shall be placed as the officer with the highest accumulated hours. Any officer who
returns to the list upon returning to work shall be assigned an overtime figure that is equal to the
highest and lowest number of hours worked divided by two.

Section 3. All extra or special police duty assignments will be offered starting with
the officer in each group who has worked the least amount of hours according to the Overtime and
Private Duty Hours list and proceeding to the officer in each group who has worked the most, in
the following order, time reasonably permitting:

Group 1. Inspectors, Lieutenants, Sergeants, Detectives, Patrol Officers, Community
Policing Officer and School Resource Officer.

Group 2. The Supernumerary (part-time) officers and non-bargaining unit Town of
Seymour Police Officers.

Group 3. Any Agency mutually agreed to by the Union and Town as being eligible.

Section 4. All extra or special police duty assignments other than those for the Town
of Seymour and those paid for or reimbursed by the Town will be paid at time-and-one-half the
Inspector’s hourly rate of pay. All extra or special police duty assignments (other than those for
the Town of Seymour and those paid for or reimbursed by the Town) where the majority of hours
worked occur on Thanksgiving, Christmas or New Year’s Day, will be paid at double time the
Inspector’s hourly rate of pay for all hours worked on the assignment. Extra duty assignments on
a Town job will be paid at time-and-one-half a Grade B officer's rate of pay. A “Town job” is
defined as an assignment for or to the Department of Public Works, Board of Education, or Water
Pollution Control Authority with no contractor or subcontractor onsite performing work or a job
with a contractor or subcontractor onsite performing work that is paid for or reimbursed by the
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Town. Founder’s Day and the downtown concert series sponsored by the Cultural and Arts
Commission are also Town of Seymour jobs. Any new event that may be construed as a Town
event will be mutually agreed upon by the Town and the Union prior to the date of the event.
Employees shall receive compensation for a minimum of four (4) hours for four (4) or less hours
of work once on the job site with signature required. If a job scheduled with a definite end time
goes over one (1) hour past the scheduled end time the additional time shall be considered a new
four (4) hour job which will be filled according to the current rules in place. The Department and
the Union agree that if a contractor cancels a job within twenty-four (24) hours, the officer will
receive two (2) hours compensation, billed to the company. The Department and the Union agree
that if a job is cancelled by the contractor within one (1) hour of start time, then the officer shall
be compensated for four (4) hours, billed to the company. Employees performing "extra police
duty" after 1 1:00 p.m. and before 7:00 a.m. shall be paid an additional one dollar ($1.00) per hour.
A car allowance of four dollars ($4.00) shall be paid for the officer’s personal vehicle if it is taken
to the job site regardless of mileage.

Section 5. The Town of Seymour and the Union agree that the following streets will
require Police traffic control:

Bank Street on Route 67  Mountain Road South Main Street
Roosevelt Drive North Main Street ~ Squantuck Road
Bungay Road North Street West Street
Cedar Street Pearl Street
Derby Avenue Rimmon Street
Fountain Lake Road Rimmon Hill Road
Great Hill Road River Street
Holbrook Road Route 67
Maple Street Skokorat Street
Section 6. Issues of public safety shall remain within the jurisdiction of the Seymour

Police Department. The Police Department shall remain responsible for addressing public safety
issues on all roadways. Following proper protocol, when public safety issues necessitate, the Chief
of Police or his designee may require the posting of police flagmen on any road within the borders
of the Town of Seymour.

Section 7. Payment for "extra police duty" as defined above, shall be in accordance
with the pay period in which it is eamed. A pay period is defined as starting on Friday and
concluding on Thursday.

Section 8. Any and all extra or special police duty hours offered and or worked will be
added to the Overtime and Private Duty Hours list with the exception of those hours that an
employee is ordered to work. An employee on funeral leave or sick leave who is asked to work
shall not be charged for not responding or refusing.

Section 9. Part-time officers working extra duty shall be paid at time and one- half the
full-time Inspector’s rate but otherwise are entitled to all of the provisions and protections of
Sections 1 through 8 of this Article 14.
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ARTICLE 15
PENSIONS

Section 1. Employees shall be covered under the provisions of the Connecticut
Municipal Employees Retirement Fund B; and, also, the Police and Firemen Survivor's Benefit
Fund. For the purpose of this Article only, employees shall be defined as all regular members of
the Police Department including the Deputy Chief and the Chief of Police.

Section 2. All employees transferred from the Municipal Employees Retirement Fund
A to Municipal Employees Retirement Fund B, shall receive credit for all past service of such
employees.

Section 3. In the event of the death of an active member or of a retiree until age 65, the
surviving spouse shall receive thirty-six (36) months of the current health insurance plan at no
cost.

Section 4. All retirees shall receive a $15,000 life insurance policy.
ARTICLE 16
RATES OF PAY
Section 1.

Effective July 1, 2025, there shall be a general wage increase in the straight time pay for full-time
officers of 2.49%

Effective July 1, 2026, there shall be a general wage increase in the straight time pay for full-time
officers of 2.49%.

The hourly wage rates are as follows:

Hourly Salary
Probationary | Grade B | Grade A | Deteciive | Sergeant Lieutenant Inspector
7/1/2025 2.49% 35.84 38.38 4277 4550 46,12 47.46 50.14
7/1/2026 2.49% 36.73 39.34 4383 46.63 47.27 48.64 51.39
Yearly Salary Calculated at 2080 Hours Worked Yearly
Probationary Grade B Grade A | Detective | Sergeant Licutenant Inspector
7142025 2.49% 74,547.20 79,830.40 | 88,961.60 | 94,640 | 9592960 | 98,716.80 104,291.20
7/1/2026 2.49% 76,398.40 81,827.20 | 91,166.40 | 96,990.40 | 98,321.60 | 101,171.20 | 106,891.20
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ARTICLE 17
HEALTH AND MEDICAL PLAN

Section 1. The Town shall provide each member with complete coverage for the
member and all eligible members of his immediate family, with the cost being assumed by the
Town, subject to the employee premium contributions described below. The Town shall
implement the administration necessary to allow employees to pay such contribution with pre-tax
dollars,

High Deductible Health Plan
The Town will offer only a High Deductible Plan (HDHP) for full-time employees.

The HDHP will have the following annual deductibles:
. Deductibles shall be $2,000 individual; $4,000 for two-person or family coverage.

. Deductibles are cross-accumulating and include all benefits covered under the HDHP
including prescription drug costs.

° The Town shall contribute 50% of the deductible each of the last five (5) years of the
contract term payable as follows:

The Town’s entire 50% share on or about July 1,2015; the Town’s entire 50% share on or
about July 1, 2016; and thereafter one-half of the Town’s entire 50% deductible share (25% of the
total deductible) payable on or about July 1 and one-half of the Town’s entire 50% share (25% of
the total deductible) payable on or about January 1 of each succeeding contract year with the last
25% payment to be made on or about Januaryl, 2025.

The Town’s 50% deductible funding shall be made as a contribution to the employee’s
Health Savings Account (HSA). Employees who make contributions to their HSA will do so
through deductions made from their weekly paychecks in such amounts as are authorized in
writing by the employee. Employee HSA contributions are pre-tax. Employees may elect to alter
their HSA contributions throughout the calendar year.

For employees ineligible to contribute to a Health Savings Account, a Health
Reimbursement Arrangement (HRA) shall be established by the employer and funded the same
percentage as a Health Savings Account (50% of the deductible). The HRA fundswill be available
to the employee at the start of each plan year. HRA balances shall roll over year to year up to the
full deductible amount. HR As are owned by the Town, and employees forfeit their HRA balances
at the end of their employment.

There are no prescription drug copayments due once the deductible is met,
Employee premium contributions for the HDHP will {o be:

7/1/20 — 6/30/21 6%
7/1/21 — 6/30/22 6%

21



7/1/22 — 6/30/23 7%
7/1/23 — 6/30/24 7%
7/1/24 — 6/30/25 8%

HDHP premiums are based on the equivalent fully underwritten (fully insured) rate, or, if the
employer should become self-insured, the allocation rate.

A summary of the benefits and cost share provisions of the HDHP plan is attached as
Appendix C.

(A)  The Blue Cross Vision Care rider is included in Appendix B.

(B)  Blue Cross/Blue Shield Flexible Dental Program (enhanced flex dental plan with
unlimited non-orthodontic maximum and $1,000.00 lifetime maximum on orthodontics) (attached
as Appendix D),

(C)  The Town will provide a short term disability plan ("STD" plan), or its equivalent,
weekly income which shall be twelve hundred dollars ($1200.00). The Town shall also provide
life insurance in the amount of one and one-half times salary and long term disability income
insurance.

(D)  All retirees and their eligible dependents will retain the same medical coverage
(including prescription and dental and vision coverage) they had on the day before the effective
date of retirement until the retiree and/or spouse reaches the age of 65. Should said medical plan
be a HDHP, the Town agrees to fund the HSA or HRA in the same manner and in the same amount
as it had on the day before the effective date of retirement. The Memorandum of Agreement
attached hereto as Appendix E is incorporated into and is part of this Agreement.

The Town will provide to retirees at and over the age of 65, and/or their eligible spouse
when he/she reaches age 65, Blue Cross 65 High Option and Blue Shield 65-82, or if that plan is
discontinued, the most comparable available Medicare supplement plan. The medical plan shall
not change for any spouse or other eligible dependent not enrolled in Medicare. Premiums for all
retirees and any eligible dependents shall be paid in full by the Town. Retirees shall have no
premium cost share during their retirement and will remain secure with the same policy throughout
their retirement as they were covered by on day one of their retirement, until they reach age 65.
Excluding retirees who were not covered by a HDHP on the effective date of retirement, retirees
and/or dependents who are not ¢ligible to receive Blue Care POS shall receive Century Preferred
until the retiree and/or spouse reaches the age of' 65.

Section 2. Connecticut State Partnership Plan 2.0

1) Effective July 1, 2025 all active employees, dependents and eligible retirees will participate in
the Connecticut State Partnership Plan 2.0 (SPP) for health benefits in lieu of the health benefits
set forth in Article 6 Section 6A. The administration of the SPP, including open enrollment,
beneficiary eligibility and changes and other administration provision shall be as established by
the SPP,



2) The premium rates shall be set by the SPP.

3) The percentage share of such premium cost shall be as follows:
11725 - 8%

7/1/26 — 8%

4) The SPP contains a Health Enhancement Plan (HEP) component. All eligible employees,
eligible dependents and eligible retirees participating in the SPP are subject to the terms and
provisions of the HEP. In the event SPP administrators impose the HEP non-participation or
noncompliance $100 per month premium cost increase or the $350 per participant to a maximum
of $1400 family annual deductible, those sums shall be paid 100% in their entirety by the non-
participating or non-compliant employee/dependent/retiree. No portion or percentage shall be
paid by the Town. The $100 per month premium cost increase shall be implemented through
payroll deduction, and the $350/$1400 annual deductible shall be implemented through claims
administration.

5) In the event any of the following occur, the Town or Seymour Police Union may reopen
negotiations as to the sole issue of health insurance, including plan design and plan funding,
premium cost share and/or introduction of replacement medical insurance in whole or in part.

i) If the SPP in its current form is no longer available; or if the benefit plan design of the SPP is
further modified as a result of a change in the State’s collective bargaining agreement with
SEBAC, if such modifications would substantially increase the cost to the Town or to members
of Seymour Seymour Police Union of the medical insurance plan offered herein. Reopener
negotiations shall be limited to health insurance plan design and funding, premium cost share;
and/or

ii) If Conn.Gen.Stat. Section 3-123rr et seq. is amended in a way that substantially affects the
operation of the SPP to the detriment of the parties, or if there are any changes to the
administration of the SPP that negatively affects the parties, or if additional fees and/or charges
for the SPP are imposed so as to affect the Town or members of the Seymour Police Union, any
of which amendments, changes, fees or charges (individually or collectively) would substantially
increase the cost of the medical insurance plan offered herein. Reopener negotiations shall be
limited to health insurance plan design and funding, premium cost share; and/or

6) In any negotiations triggered under the above, as well as negotiations for a successor to this
collective bargaining agreement, the parties shall consider the United Healthcare High
Deductible Health Plan with Health Savings Account set forth in the Current Agreement to be
the baseline for such negotiations, and the parties shall consider the following additional factors:

- Trends in health insurance plan design outside of the SPP,

- The costs of different plan designs, including a high deductible health plan structure and a PPO
plan structure.
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Should such negotiations be submitted to arbitration for resolution, the arbitration panel shall
consider the foregoing in applying the statutory criteria in making its ruling.

Section 3. An employee may waive all group health insurance benefits and, in lieu
thereof, be remunerated in an amount of not less than 60% of the premium saved by the Town.
The savings shall be paid in two equal installments, in the first pay period in August and the first
pay period in December. An Officer may re-enroll during the open enrollment period or upon
retirement, provided the employee reimburses the Town on a pro rata basis for any overpayment
of the last waiver payment.

Section 4. In the event it appears that the total cost ofa group health plan offered under
this Agreement will trigger an excise tax under Internal Revenue Code §49801 (“Cadillac” tax), or
that the Affordable Care Act, its regulations, or any other State or Federal law otherwise will
materially increase the cost of the plan, either party may so notify the other party in writing, and
the parties will reopen the Agreement for the limited purpose of negotiating in good faith to either
modify the plan to avoid the excise tax and/or other increase in costs, or to change to a comparable
plan that provides the best overall benefits while falling below the excise tax thresholds. The Town
will not propose reducing the wage increases as part of any reopener negotiations. The Union may
propose increasing the agreed upon general wage increases (GWI) provided for under this
Agreement. The State Board of Mediation and Arbitration (SBMA) shall retain jurisdiction over
this provision in the event that bargaining fails to yield an Agreement.

If necessary, as provided for in the preceding paragraph, the parties will commence
negotiations in or around September 2016 or September of any subsequent year of this Agreement.
In the event that the parties fail to reach agreement by December 31, 2016 or any applicable
subsequent year, the issue will be submitted to final and binding interest arbitration before Gerry
Weiner or Peter Blum. The arbitrator must select the last best offer of one party or the other.

Section 5. The Town shall have the right to unilaterally change the group health
insurance plan to one that has substantially equivalent benefits overall. However, the determination
of what constitutes “substantially equivalent” must be bargained with the Union and should such
bargaining fail to yield an Agreement, the State Board of Mediation and Arbitration (SBMA) shall
retain jurisdiction over this provision.

ARTICLE 18
ASSIGNMENT AS DESK OFFICER OR REPLACEMENT DETECTIVE

Section 1. When an officer is assigned as Officer-in-Charge (OIC} in place of a
Lieutenant or Sergeant, the officer shall be paid at the Sergeant's rate for all time spent while acting
as OIC. This assignment shall be filled by the most senior officer working, regardless of whether
the officer is on his or her normal shift or working overtime.

Section 2. Inthe event of a temporary assignment in the Detective Division, it is agreed
that the assignment will not exceed ninety (90) days. Any officer accepting the temporary

24



assignment will receive the rate of pay assigned that position, except that a Lieutenant or Sergeant
would continue to be paid at the Sergeant’s regular rate.

In the event the list of those eligible to be assigned replacing a Detective has been exhausted within
a calendar year, the Town may then reassign from the list a second time in that calendar year for
additional ninety (90) day periods.

ARTICLE 19
SHIFT DIFFERENTIAL

Section 1. Effective upon the signing of this Agreement, a shift differential of fifty
(8.50) cents per hour shall be paid each employee who works second shift and one dollar and
twenty-five cents ($1.25) per hour for any employee who works third shift, However, in the event
that an employee commences his eight-hour shift during the second shift and concludes his work
day during the third shift, he shall receive the second shift differential for all hours worked. These
shift differentials shall be included in the next following pay check.

ARTICLE 20
REIMBURSEMENT OF TRAVEL EXPENSES

Section 1. In the event an employee shall be required as a result of his official duties
to be out-of-town, he shall be reimbursed all parking and toll costs for which receipts are presented,
reimbursed at the current IRS rate for mileage if his personal auto is utilized and compensated
$20.00 per meal. A form provided by the Town, which verifies that an officer was out-of-town on
official police business, shall be a sufficient record for payroll purposes. It is understood that this
section shall not apply to an officer who volunteers for a long term out-of- town assignment. For
purposes of this section only, "long term" shall mean in excess of a period of two (2) months.

Section 2. When an employee is required to travel in excess of 180 miles for
departmental business and/or training, the Town will be responsible for the cost of overnight
accommodations for that person,

Section 3. Part-time officers are entitled to the protections of this Article,
ARTICLE 21
PROMOTIONS
Section 1. Promotions to the position of Inspector, Captain, Lieutenant, Sergeant and

Detective shall be made on the following basis:

Upon notice received by the Town or the Department that an officer is to retire, the Town
shall, within ninety (90) days of such notification, hold the written and oral examinations and
promote therefrom if such vacancy exists within that time. If the vacancy doesnot exist within that
ninety (90) day period, then it shall be filled from that list immediately upon the effective date of
the retirement. There shall be a minimum score of seventy percent (70%) for any of the below
listed areas of the promotional examination process. If no employee attains the seventy percent
{70%) threshold, the Town will retest as soon as practicable.
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50% of final score to be based on a written examination given by an agency mutually
agreed upon between the Town and the Union.

35% of final score to be based upon an oral examination administered by three police
officers of Towns or Cities no less than 10 miles from the borders of the Town of Seymour
or mutually agreed between the Town and the Union. These officers shall be of at least one
rank higher than the position the examination is being held for and shall be selected by the
testing agency.

15% of final score to be based upon the average of two performance evaluations completed
by the Police Chief and Deputy Chief.

One-half (1/2) point shall be added to the employee's overall score for each full year of service as
a full-time officer.

Section 1A. Any promotion made below the rank of Deputy Chief shall be made from
within the Seymour Police Department.

Section 2. The Town shall be required to promote an employee from among the three
(3) employees who score highest on the examination. Inthe event that less thanthree (3) employees
are eligible in accordance with Section 4 of this Article, they must still take the promotional examn,
and the promotion must still be made in accordance with Section 4. The promotional list shall be
viable for one (1) year from the date it is posted.

Section 3. An officer shall have three (3) years of service as of the date of the
examinations as a regular patrol officer in the ranks of the Seymour Police Department before that
officer shall be eligible for the examination and promotion to Detective or Sergeant. An officer
shall have first attained the rank of Detective or Sergeant before he is eligible for the examination
and promotion to the position of Lieutenant and/or Inspector.

Section 4. The Town of Seymour shall be responsible to provide and pay the entire
cost of all examinations.

Section 5. Promotional Exams Procedure:

(A) Job Descriptions based on the duties and responsibilities of officers currently
employed in the ranks being tested for shall be developed.

(B)  An agency mutually agreed upon by the Town and the Union shall then furnish
examination plans for each position being tested for. The Chief of Police or his
designee and the agreed upon agency shall review these plans and amend any
information not deemed adequate.

(C)  Study Guides shall be issued to all candidates eligible for promotion no later than
thirty (30) days prior to the test which announcement shall be posted on the
Department bulletin board at least thirty (30) days prior to the date of the written
examination.
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(D) A monitor shall be selected and hired to administer these exams. That person will
also be responsible for all completed test materials.

Section 6. Any part-time officer who applies for and takes the test for a full-time
position with the Town will have one-half point for each year of service as a part-time officer with
the Town added to his/her final score.

ARTICLE 22
GENERAL PROVISIONS

Section 1. All members shall be provided with a current identification card free of
charge during their employment with the Town of Seymour Police Department.

Section 2. The Town shall repair or replace personal clothing up to $250; personal
Jewelry, including watches and rings up to $100; the full cost of eye glasses; and the full cost of
dentures that are damaged and destroyed in the line of duty, except when caused by the neglect of
the Officers.

Section 3. The Town shall make available, free of cost, Hepatitis B shots to all
employees.
Section 4. Departmental Funeral Details shall be created by issuing a general notice

by requesting volunteers.

Section 5. If any article or section of this contract is declared invalid for any reason,
such declaration of invalidity shall not affect the other articles and sections which shall remain
valid.

Section 6. Effective July 1, 2015, an employee who has earned a college degree from
an accredited college or university, either prior to or after being hired by the Seymour Police
Department, shall receive a lump sum payment on or about December 1% of each year in the
following amounts:

Associates degree $ 500
Bachelor’s degree  § 1,000
Master’s degree $ 1,500
Doctorate degree $ 2,500

Section 7. All books and pamphlets used in the Department In-service Training
Program shall be provided by the Town at no cost to the members attending. However, all such
articles issued or not used up, as the case may be, must be returned upon request by the Town.

Section 8. The Town guarantees Union officers and delegates a maximum of seventy-
two (72) hours of time off with pay annually to attend meetings, conferences, and conventions,
provided that at no time shall more than two (2) employees of the Department be granted this
privilege. Union officers and delegates that attend meetings, conferences and conventions beyond
the guaranteed seventy-two (72) hours of time off with pay annually, shall be allowed to use
holiday or vacation time to attend such meetings, conferences, and conventions.
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Section 9. Itis expressly agreed that should any conflicts arise between the language
and terms of this Agreement and either the Rules and Regulations of the Board of Police
Commissioners or the Town Charter, this Agreement shall take precedence,

Section 10.  The President of the Union or his designee shall be permitted to attend all
negotiating sessions if he is scheduled to be on duty at a time such negotiations are to be held
between the Town and the Union

Section 11.  The Chief shall provide space for the Union to have a bulletin board located
in the Police Department for posting of notices concerning Union business and activity.

Section 12.  The Chief' or Deputy Chief shall provide copies of up-to-date department
rules, regulations, and special orders to the Seymour Police Union President and members of the
bargaining unit.

Section 13.  Each employee shall, upon notice to the Town, have a right to review
everything in his personnel file, or any other file kept by the Town, regarding said officer. If the
employee believes their personnel file contains information that is not accurate or complete, the
employee will have the opportunity, within a reasonable time, to submit written comments that
will be included in their personnel file. All complaints against an officer which are in the file for
three (3) months, and no action is taken against such officer; shall be considered as unfounded and
not be available for use against that officer at a future date. Disciplinary actions against that officer
which are not upheld shall be removed from the personnel file and placed in the Internal Affairs
files with said disposition designated. Notations of suspensions or termination shall always remain
as a permanent record in the employee's personnel file. Written reprimands shall remain on file for
two (2) years. The two (2) years for all written reprimands in the file will commence on the date
received. If a second written reprimand is given during the two (2) year peniod, both written
reprimands will stay on file for two (2) years commencing on the date of receiving the second
written reprimand. After the two (2) years, the record of the written reprimand shall be removed
from the personnel file and placed in the department file, with a letter attached designating the
reprimand as no longer available for use.

Section 14. Each employee shall be required annually to qualify in firearms training
within no more than two (2) sessions, on Tows time, at which times the Town shall supply and
pay for the ammunition. However, if the employee fails to qualify within the first two (2) sessions,
he must qualify within six (6) months thereafter on his own time and supply and pay for his own
ammunition. It is understood there is no limit in the number of attempts to qualify at each session.
It shall be the responsibility of each employee to maintain histher qualification.

Section 15.  Performance evaluations shall be completed annually by the Department.

Section 16. Once a year during the month of September, the Town will offer and
administer, at the employee’s option, a physical fitness evaluation. The date of said test shall be
posted with at least 60 days’ notice. Whenever possible, the evaluation shall be conducted in the
Department’s weight room and at the Seymour High School track athletic complex. A Union rep
will work with the Town for purposes of organization and administration. The evaluation shall
apply the Cooper Standards (Appendix F attached). Those employees successfully meeting said
standards will be paid the sum of $300. This section is to encourage employees to maintain
physical fitness and is not to be utilized to evaluate fitness for duty. The annual tests are not
mandatory, and injuries sustained by an employee while voluntarily taking such a physical fitness
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test shall not be covered by workers’ compensation.

ARTICLE 23
ASSIGNMENT TO SPECIALIZED POSITIONS

Section 1. This Article provides the procedure for the assignment of Police Officers to
the specialized positions of any task force, Statewide Narcotics, K-9 Officer, School Resource
Officer, Field Training Officer (FTO), and Community Police Officer.

Section 2. Such assignments shall be made at the discretion of the Chief of Police in
accordance with the following procedure:

(A) The opportunity for assignment to a specialized position will be posted on the
departmental bulletin board and qualified volunteers will be sought;

(B) The applicants will complete any specialized testing or training required of the
position;

(C)  Aliapplicants will be interviewed by the Chief of Police, the Chairman of the Board
of Police Commissioners and any supervisor in the bargaining unit.

Section 3. Police Officers assigned to any task force or Statewide Narcotics will
receive the Detectives' rate of pay during their assignment, except while working extra duty.
Assignment shall be for a two-year period. The officer shall receive one and one haif (1 1/2) hours
of compensatory time off for every hour of work over forty (40) hours in a workweek or eight (8)
hours in a day. Any work in Seymour shall pay overtime as set forth in Article 10. An employee
shall not exceed ninety (90) hours of accumulated comp time without approval of the Chief or his
designee. Comp time must be utilized prior to returning to duty at the Seymour Police Department,
unless otherwise prevented by an emergency. In that event, an employee shall be paid for the
unused accumulated comp time.

Section 4. The K-9 Officer position shall be a patrol person, with two years of
experience at the Seymour Police Department and shall serve unless or until the dog is rendered
unfit. The K-9 Officer shall bid for his/her shift in accordance with Article 13. The K-9 Officer
shall have an hour per day, during his/her regular eight-hour shift, to take care of the dog and the
vehicle. The K-9 officer is eligible for overtime on the same basis as other patrol officers. The
Canine Officer shall be compensated with two (2) hours of overtime pay at time and one half (1
14) his straight time rate a week to cover the care of the dog on his or her days off which shall not
be added to histher accumulated overtime hours. The Town will pay for food and veterinary costs,
necessary training and insurance coverage. The Town owns the dog; the dog shall live at the K-9
officer’s residence. The Town shall provide a vehicle when available.

Section 5. To qualify as an FTO, an officer must have a minimum of three (3) years of
service with the Seymour Police Department or, in the case of a lateral transfer, be certified as an
FTO at the time of hire. A FTO shall be paid a premium of $1.50 per hour when training a
probationary officer assigned to the FTO. In addition to the premium, each primary FTO will
receive one (1) day of compensatory time for each FTO assignment.
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ARTICLE 24
SHIFT SWAPPING

Officers and detectives shall be able to swap shift assignments within their respective
division on a one-to-one basis in or outside the same workplace with the approval of each affected
shift Lieutenant or Inspector.

The officers and detectives involved in the swaps understand that an officer or detective
who is caused to work over forty (40) hours in one workweek or over eight (8) hours in a day by
substituting for another officer or detective; or swapping shifts will not have that time counted as
hours worked for overtime purposes, provided the substitution or shift swapping is on a voluntary
basis.

[f an officer or detective fails to show to work as designated in the swap agreement, the
officer or detective that failed to report will have the privilege of swapping shifts revoked for six
(6) months and the officer or detective who was regularly scheduled to work shall be docked the
eight (8) hours pay.

In the event of an ordering in situation, the seniority of the officer or detective regularly
scheduled to work shall be assumed by the officer or detective working the swapped shift.

ARTICLE 25
LONGEVITY

Section 1. Employees shall receive annually a special payment in recognition of
longevity of service. In the pay period immediately following an employee's anniversary of
completed years of regular, full-time service, each employee shall receive a payment equal to the
following percentage of the employee's then current annual base compensation:

Completed Years Percentage
At least 3 years, less than 8 years 1.6%
At least 8 years, less than 12 years 1.85%
At least 12 years, less than 17 years 2.1%
At least 17 years, less than 22 years 2.6%
More than 22 years 3.1%
Section 2. Years of service shall be computed from the date of employment.
Section 3. Longevity payment shall be made by check separate from an employee's
regular paycheck.
Section 4. To be eligible for longevity payments, an employee must have been

certified as a full-time police officer on or before July 1, 2015. Employees who are certified as
full-time police officers after July 1, 2015 shall not be entitled to longevity payments.
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ARTICLE 26
ALCOHOL AND DRUG FREE WORKPLACE AND DRUG TESTING

Section 1. ALCOHOL AND DRUG FREE WORKPLACE POLICY
PURPOSE
The purpose of this policy is to establish a workplace which is free of the negative
effects of alcohol and drug abuse. By accomplishing this task, the Town also seeks to ensure a
safer, more healthy working environment for all employees and to reduce absenteeism, tardiness,

and other job performance problems, which may be caused by alcoho! and drug abuse. This policy
is adopted in accordance with the Drug Free Workplace Act.

STATEMENT OF THE POLICY

Employees shall not be involved with the unlawful manufacture, distribution, possession,
or use of an illegal drug, controlled substance, or alcohol, on or off Town premises, while
conducting Town business. Any employee who discovers illegal drugs on Town premises shall
notify the Chief who shall investigate the matter and notify appropriate Town officials.

If an employee is convicted under a criminal drug statute for violations occurring while on
Town business, s/he must report it to the Chief within five (5) days after the conviction, The Town
shall notify any federal agency awarding a grant to the Town, which requires notification, of such
conviction, within ten (10) days thereafter. The Employer shall meet with the employee and
representative before taking any further action.

Employees shall only use prescription drugson Town premises which have been prescribed
by a licensed medical practitioner, and such drugs shall be used only as prescribed.

Anemployee shall, not consume alcohol on or off Town premises, unless approved by the
employer, [Christmas party, etc.] while conducting Town business. An employee who is on duty
shall not be under the influence of alcohol,

Violations of this policy may result in discipline if the employee does not agree to enter
the EAP or does not successfully complete the program established by the EAP.

EMPLOYEE ASSISTANCE

In most circumstances, the Town shall provide an employee with an opportunity for
rehabilitation in overcoming addiction to, dependence upon, or other problems with alcohol or
drugs.

Anemployee who feels he or she has developed an addictionto, dependenceupon, or other
problems with alcohol or drugs, is encouraged to seek assistance. Certain benefits for alcoholism
or drug addiction are provided under the Town's group medical insurance plan. An employee will
be given the opportunity to participate in a rehabilitation program which requires absence from
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work for bona fide treatment. Such absence may be charged to the employee's accrued and unused
sick leave, subject to the provisions of the employee's collective bargaining agreement or the
Town's Personne! Rules and Regulations, as applicable. The Employer shall make reasonable
accommodations.

Any request forassistance with a drug or alcohol problem will be treated as confidential.
Employees of the Police Department shall be enrolled in the POST Program.

Section 2. The Police Chief or Deputy Chief may require an officer who is on duty to
submit to a urinalysis drug test where the Police Chief or Deputy Chief has reasonable suspicion
that the employee is under the influence of drugs or alcohol which adversely affects or could
adversely affect the officer's job performance, but the Department may not take any adverse
personnel action against the officer on the basis of a positive urinalysis drug test unless the
Department has given the employee a urinalysis drug test, utilizing a reliable methodology, which
produced a positive result and such positive test result was confirmed by second urinalysis drug
test, which was separate and independent from the initial test, utilizing the gas chromatography
and mass spectrometry methodology. The Department will require prospective employees to
submit to urinalysis drug tests utilizing the methodology set forth above. The results of any such
test shall be confidential and shall not be disclosed by the Department unless the positive result is
the basis of disciplinary action against an officer. Otherwise, the result of a urinalysis drug test
shall be maintained along with the other employee medical records. The provisions of this section
shall not be arbitrarily applied to discriminate or retaliate against an officer.

Section 3. Part-time officers are entitled to the protections of this Article.
ARTICLE 27
TRAINING
Section 1. Effective with the signing of this Agreement, any employee given training

on his/her day off shall receive a minimum of four (4) hours pay at time and one-half the regular
rate of pay. The Town shall provide all mandated training, certification and re-certification as
required.

Section 2. Part-time officers are entitled to the protections of this Article.
ARTICLE 28
DURATION AND RENEWAL
Section 1, This Agreement may be altered or modified only by a mutually written

agreement of the parties hereto.

Section 2. This Agreement shall be retroactive to the 1% day of July 2025 and shall
continue in full force and effect until midnight on June 30, 2027, and from year to year thereafter
unless written notice is served by either party to the Agreement not less than one hundred twenty
(120) days prior to the expiration of this Agreement that modifications or changes be made in this
Agreement in which case the parties shall negotiate a new Agreement and shall schedule a meeting
within thirty (30) days for such purpose.
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IN WITNESS WHEREOF, the parties have caused their names to be signed on the dates
indicated below.,

FOR THE TOWN OF SEYMOUR FOR THE SEYMOUR POLICE
UNION LOCAL #124, Fratcrnal
Order of Police (FOP)
/.-"‘1
) Lo wve 0o/ )z, #3500
-~ Annmarie Drugopis mien Pres!|
First Selec an v ejﬂ

Date: /¢2 / | / 95 BYM-’W

b Whit Frtsrpe T

Date: _{\_19—"{ ;S/
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APPENDIX A
JOB DESCRIPTION

STATE OF CONNECTICUT
POLICE OFFICER STANDARDS AND TRAINING COUNCIL
JOB DESCRIPTION

JOB TITLE: ENTRY-LEVEL POLICE OFFICER

GENERAL STATEMENT OF DUTIES: Under regular supervision, performs basic law
enforcement duties in accordance with the mission, goals and objectives of an employing law
enforcement agency and in compliance with governing federal, state and local laws.

ESSENTIAL FUNCTIONS AND TASKS:

A. Essential Function: Arrest and Detain Persons

Essential Tasks:

1.
2.

10.
11.
12.

13.

14,

Adyvise persons of constitutional (Miranda) rights.

Apprehend and place juvenile offenders in custody.

Aurrest persons with a warrant.

Arrest persons without a warrant.

Execute arrest warrants.

Plan and Organize service of arrest warrant.

Complete necessary forms and affidavits to obtain arrest warrants.
Request verification of warrants before execution.

Obtain arrest warrant and/or make proper return.
Exercise-discretion (choice) in selecting appropriate police action.
Fingerprint suspects or prisoners taken into custody.

Observe persons in custody to determine whether they are intoxicated or in
medical distress, mentally ill, retarded, etc.

Take mentally deranged persons into custody for their own protection or that of
others.

Contact mental health resource (program, facility, etc.) to obtain help for
disturbed person.
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15.

16.

17.

18.

Book persons in custody by completing arrest and related forms.
Check individual making bail for outstanding warrants.

Examine physical condition/appearance of prisoners and/or persons in- custody to
assess need for medical attention.

Confer with prosecutor regarding or to obtain warrant authorization from judge.

Essential Function: Protect Crime Scene and Collect Evidence and Information

Essential Tasks:

1.

2.

8.

9.

Secure crime scene, i.e. establish security perimeter.

Analyze crime scene to determine need for specialist processing.
Collect evidence and property from crime scene.

Fill out, forms to document chain of custody of evidence.
Examine evidence from crime scene to determine-relevance.
Use drug test kit to test evidence.

Package (bag and tag) evidence.

Initial/Mark/Label evidence.

Initial/Mark/Label recovered property.

Essential Function: Enforce DUL/Traffic Laws and Investigate Traffic Accidents

Essential Tasks:

1.

Administer field sobriety tests, e.g. Gaze NYSTAGAMUS, PBT, Standardized
Field Sobriety Test, etc.

Arrest DUI or DWI suspects.

Complete DUI or DWI arrest reports.

Seize operator’s license from motorist if blood-alcohol test is refused.
Inspect vehicles involved in accident to assess damage, cause, etc.
Search for and collect physical evidence at accident scene.

Control spectator access at scene of police incident.
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8. Investigate accident to determine causes or factors contributing to an accident.

9. Collect facts of accident to determine charges.
10.  Issue citation for violation in a traffic accident.
11.  Determine point or area(s) of impact or point or area(s) of occurrence.

12.  Hand sketch diagram of traffic accident.

13.  Direct traffic at scene of accident investigation.

14.  Follow agency procedures or state statutes to impound and inventory vehicles.
15.  Identify and inter-view owners and- others involved in traffic accident.

16.  Locate and interview witnesses to traffic accidents.

17.  Use measuring device to measure traffic accident scene, e.g. skid marks, etc.
18.  Assess need for and organize emergency assistance for traffic accident (e.g.

wrecker, ambulance, sand truck).
19. Take measurements at a traffic accident scene (e.g., triangulation, baseline, etc.)
20.  Aurest reckless operators.

21. Review/Consider facts of case and State Motor Vehicle Code to select most
appropriate charge and/or enforcement action.

22.  Make custodial traffic arrest.

Essential Function: Operate Patrol Vehicle

Essential Tasks:

1, Engage in high speed response driving in congested area.

2. Engage in high speed response driving off road.

3. Engage in high speed pursuit driving on open road.
4, Engage in high speed response driving on open road.
5. Operate patrol vehicle in driving rain.

6. Operate patrol vehicle on dirt/gravel covered road.
7. Operate patrol vehicle on ice/snow covered road.
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8.

Operate patrol vehicle at night.

Essential Function; Execute Motor Vehicle Stop

Essential Tasks:

1.

2.

6.

7.

Execute stop of motor vehicle and approach and talk to operator and passengers.

Observe operator’s eyes, body movements, actions, etc. to evaluate his capability to
operate vehicle.

Activate emergency equipment and direct violator vehicle out of moving traffic to
execute traffic stop.

Direct offending vehicle out of moving: traffic to execute felony stop.
Watch occupants of stopped vehicles to identify unusual or suspicious actions.
Execute felony motor vehicle stop.

Stop vehicles to investigate, wam or arrest occupants.

Essential Function: Conduct Search and Seizure

Essential Tasks:

1.

7.

Conduct full search of arrested persons.

Conduct frisk or pat down.

Handcuff suspects or prisoners.

Search automobile under independent probable cause.
Search automobile incident to arrest.

Conduct warrantless search of premises or property in hot pursuit, with or without
consent, incident to arrest, etc.

Seize contraband, weapons and stolen property from suspects.

Essential Function: Use Physical Exertion/Force

Essential Tasks:

1.

2.

Restrain unruly or violent individuals, remove from public areas and effect arrest
if necessary.

Break up fights between two or more persons.
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3. Use holds or devices to control or take suspect down.

4. Subdue physically attacking person.

5. Use weaponless defense tactics.

6. Subdue person resisting arrest.

7. Grip person tightly to prevent escape/control movement.
8. Disarm violent armed suspect.

Essential Function: Use Deadly Force
Essential Tasks:
1 Participate in firearms training.

2. Carry authorized firearm when off duty.

3. Clean and inspect weapon.

4. Discharge firearm in low light conditions, e.g. at night, in darkened room, etc.
5. Discharge firearm at person.

6. Discharge firearm from protective cover position.

7. Draw weapon to protect self or third party.

8. Detain person at gun point.

9. Clear malfunction of various firearms.

10.  Reload firearms under combat conditions.

11.  Fire weapon in dark environment while using flashlight.

12.  Discharge shoulder weapons, e.g. rifle, shotgun, etc.

Essential Function: Conduct Initial Investigation of Various Crimes and Events
Essential Tasks:

1. Administer cardio-pulmonary resuscitation (CPR).

2. Administer mouth-to-mouth -resuscitation.

3. Apply basic first aid to control bleeding.
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10.

11,

12,
13.

14.

5.

16.

17.

18.

Apply basic first aid -to -treat for amputations.

Apply basic first aid to treat for diabetic reaction.

Apply basic first aid to treat for electric shock.

Apply basic first aid to treat for gunshot wounds.

Apply basic first aid to treat for heart attack.

Apply basic first aid to treat for stabbing or puncture wounds.
Apply basic first aid for choking, e.g. Heimlich Maneuver.

Help evacuate areas endangered by explosive or toxic gases, liquids, or other
spilled materials.

Place barricades on roadway to protect or secure area, vehicle, etc.
Recognize signs of suicide risk in prisoner/airested person.

Talk with persons attempting to commit suicide to get them to delay or stop their
attempt.

Use protective gear to prevent contact with infectious diseases, blood- bomme
pathogens, efc.

Put on and take off emergency protective gear, ¢.g. breathing apparatus, gown,
gloves, etc.

Observe individual to recognize signs of mental illness.

Take control of publicly intoxicated/disruptive person.

Essential Function: Conduct Initial Investigation of Various Crimes and Events

Essential Tasks:

1.
2.

Interview complainants, witnesses, etc.

Listen closely to interviewee, suspect, etc. to ensure full understanding of person's
words.

Conduct neighborhood canvas to collect-crime-related information.

Conduct intelligence activities, e.g. computer checks, backgrounds, on known or
suspected offenders.

Conduct field or scene one-on-one "show-up" with victim or witness to identify a
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8.

9.

suspect.

Talk with law enforcement personnel to obtain or provide assistance in
investigations and to exchange information.

Interrogate/Interview suspects.
Recognize and define elements of individual criminal charges.

Conduct initial investigations of various criminal and non-criminal events.

Essential Function: Write and Read Reports and Other Documents

Essential Tasks:

1.

10.

11.

12.

13.

Write in-depth narrative reports containing complete sentences and paragraphs
(e.g., investigative reports, supplemental/follow-up reports).

Prepare arrest-related paperwork, e.g. Prosecutor's Report, Custody Form,
Officer's Statement, ¢tc.

Write down swom confessions or other swom statements from suspects, victims,
and witnesses.

Describe in written form the location of physical evidence at scene.
Summarize in writing the statements of witnesses and complainants.
Read reports, legal papers, etc. to maintain knowledge of law enforcement work.

Read court and legal papers to determine meaning and proper law enforcement
response, e.g. domestic violence orders, restraining orders, etc.

Read/Review warrants and affidavits to ensure completeness and accuracy.
Record in writing the circumstances related to issuance of traffic citation.

Conduct legal research in state and local laws, etc. to determine proper charges or
practice.

Read and comprehend Department Policy and Procedure and apply same to law
enforcement practices.

Fill out affidavits and reports to document citizen's complaint.

Write field notes to record actions, interviews, etc.

Essential Function: Present Evidence and Testimony
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Essential Tasks:

1.

2,

3.

Confer with prosecutor prior to testimony regarding case.
Read/Review case reports and notes to prepare for court testimony.

Present evidence and testimony in legal and administrative proceedings, e.g.
Preliminary Hearing, Trial, Grand Jury, etc.

Essential Function: Intervene in and Resolve Human Relations Problems/Conflicts

Essential Tasks:

1. Intercede in-domestic disputes to resolve maintain peace, protect persons, etc.

2. Enforce restraining/protective order under Connecticut Domestic Violence Law,

3. Use voice and words to calm a situation, send message, etc.

4, Talk with families of juvenile suspects or defendants to advise, notify, counsel,
etc.

5. Control hostile groups (e.g. demonstrators, rioters or bar patrons, social
gatherings).

6. Speak confidently to project control, self assurance, etc.

7. Maintain control of oneself as many people speak to you simultaneously.

8. Maintain personal calm to prevent making situation worse.

9. Offer altematives to resolve conflict between disputants.

10.  Use body language to project control and influence situation,

11.  Observe person's body language to assess attitude. intentions, etc.

12.  Use voice commands to project control and direct action.

Essential Function: Perform General Patrol Duties

Essential Tasks:

1. Use flashlight, illuminated baton or hand signals to direct traffic.

2. Look for and identify suspect vehicle by color and description.

3. Observe moving vehicles to identify possible criminal activity, e.g. Drug Profile.
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10.
11.
12
13.
14.
15.
16.
17.
18.
19.

20.

21.
22.
23.

Look at insignias, tattoos, clothing and their colors to identify possible gang
affiliation, criminal suspects, etc.

Inspect patrol vehicle for weapons and contraband (e.g., before and after prisoner

transport)
Smell and investigate unusual odors.
Monitor department radio communications to stay aware of police activity.

Observe crowds at. large gatherings (e.g., concerts, fairs, athletic events, strikes)
to detect problems or illegal activity.

Perform law enforcement duties in all weather and temperatures.

Speak to hostile groups to quiet them.

Transport prisoners.

Describe persons to other officers (e.g. suspects, missing person).

Prepare request for emergency evaluation of individual.

Direct actions of law enforcement or public service personnel arriving to assist.
Guard arrested persons outside of detention facility.

Respond t6 and control scene involving barricaded subject.

Conduct field interview of suspicious person.

Investigate suspicious vehicle.

Maintain courteous relationship with citizens to foster positive relationship.

Behave in a positive and fair manner to develop and maintain trust relationship
with citizenry.

Use police radio equipment to communicate.
Search for person in darkened building or environment.

Hold flashlight while performing various law enforcement duties.
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10.
11.
12.
13.
14.
15.
16.
17.
18.
19.
20.
21,

22.

EQUIPMENT LIST

EQUIPMENT USED TO PERFORM OR IN
PERFORMANCE OF ESSENTIAL TASKS

Automobile

Body Armor (hidden vest, exterior vest)
Breathalyzer/Intoximeter

Business Directory

Pepper Spray

Car door lock opening device

Drug and Narcotic I.D. Field Kit
Side-handled baton, e.g. PR 24

Fire extinguisher agents

Gasoline Pump

Blood-borne pathogen protection equipment
First Aid Kit

Road Flares

Flashlight

Flexi-cuffs

Handcuffs

Hand-held police radio (Walkie-Talkie)
Manual traffic control device

Public Address System

Traffic Cones

Alley light

Radar unit

43



23.
24,
25.
26.
27.
28.
29.
30.
31
32.
33.
34,
3s.
36.
37.
38.
39.

40.

Semi-automatic pistol
Shotgun

Spotlight

Stationary computer terminal
Police vehicle radio equipment
Typewriter

Suspect ID camera

Print roller

Lights and sirens

Marking chalk

Rubber gloves

Tape measure

Battier tape

Ballistics body armor
Ammunition/magazine/clip
Weapon cleaning equipment
Fluorescent vest

Telephone equipment
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APPENDIX B

VISION PLAN

Blue View Vision™
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eyewear onine al Glasses comand ContacsDerecteom Tolocate a pariopatng network eye care doctor or beaton, log in at
;&%ﬁgammm page menu under Care, selectFind aDoctor You may ako call member services e assstance at 1-

Out-of-Netwark - lfyou choose b, mmmWemmﬁmmammmmmhmmnm at
he fre of servce, obken an iermzed recept and fie a dam or rembursement up I your meparmum out-oknetwork alowanoce

s v

Amn'ptdmee‘yeemhaion 300096)‘ Upbsaﬂabwame mgar
| Eyegiass Frames ¥ IR = E i
$82 alowance, hen
One par of eyeglass Fames 20% offany Up b 382 alowance m
remeining balance g
[ EyeglassLenses fisieadofcontacilonsey —— =
One par of sendard plastc prestrpion knses: [ '
o Single vicion lenges §10copay Up $78 adowance
o Bibcal lenges $10copay Up b §160 aiowance Once every
o Tribcallenses $10copay Up o $190 alowance calendar year
o |Lenfodar lenses $10 copay Up b $215 alowarce |
T — P T E
When 00GIING COVEED &y &l 8 oM 3 Be View WMpmm youm',- choose b3 anyofmmngm erfuntemens Ano e cost
o Transitkuns fenses(bea chid undet age 19) $0copay Noalwance |
o Stndard polycarbonae (bx achid under age 19) S0copay whenovaned | S-SR
o Factry soratthooafng $0copay out-of-network
Contacilenses {insteadof eyeglass lenses} G S e RV e s = e
Contactiens afow ance will onty be appiad owasd e frst purchase of conlacts made ¢unng a benedl penod. ANty LIosed aCUME IeMaRDY Cannol
muﬁuswpmhnemmm ROr C3N ATy UNUSEd AMOunt b CAMes oW B D e oRow NG beneft pernd,
[ "o Hleche convenional non-dspocale] [ Vbl dowane hen | ¥l dmeance
15% ol any
OR remanmng balance
Once every
o Eleclve dspocable $160 aflowance Up 0 § 160 allwance
(o ackibonal calendar year
OR discount)
o Non-eledve(nedcalymssary; Coveredinfd Upb$210amwame

Thu-u ety vt e beudhntf.&-db mr ﬂmﬁmep :masﬁom and cormechve eyemes: Bue \ﬁn'damnulnr rmhe ey rareom I,nu need medical
Peakre i for your eyes, wat s pasicpaing eye arve d apn&u] nebecrk Senefb u:rapbh onbyfor expenses incured whie the yroup and inaoed persan's
wwerage o e Tho imbamgbon is n hbu becfoulre of covenge Allerms an d condilon: of covera e inchuding benefls and ¢ rs, ore aoriuned infe
members pokoy, whh shal control i Bre evetiof 8 comdichwih b ovessew. This beneft overview 13 only one prece ofyow enfie errolnerd package,

EXCLUSIONS & LIMTATIONS (not 2 com prafienamve list - piease refor bo the member Certificats of Coverage for a compieia list)
Combinag Offers Nt be combaied with avy ofer coupon, or K-siore Loat or Broken Lensss of Frames. Ary lostor broken enses o Kames

adv erisement. are hot elighie fr replacement uniess he Fswred person has reached his
Excest Amounty. AMOUTES f oX Ce3S 0fCoversd v iSion expense. oF her hormal sevvice Ny al 35 ndicaed 0 he plan esgn
Sungizsses. PLRG SUNGLRs5eS AT A0COM P ing Kames Ron-Prascripion Lansas. Any non-prescriplion lerses, eyegiasses o
Safety Glazaes. 5oy gm555 ANa aCCOMPANY ng Fames CONDCTE. PLano eses o lenses hat hav e no refackve power.

Not Specifically Lisbed . Serv es mol specdcary K5ed 0 Fes plan as Orinoptics. OMOPICS ¢r vison IREINING and any AS5OCERd Supplementl
LoV #red SErVICES wsing.

45
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APPENDIX C
HDHP PLAN SUMMARY

Anthem. @ @
BlucCross BlueShield

Your summary of benefits

Anthem Blne Cross and Blue Shueld, Sevmour Town and BOE HSA Police
Your Plan: Anthem Centuy Preferred PPO GHSA $2000/0%0/54000
Yone Network: Cennuy Preferred Plan # 2 NO Rx copays

This summary of benefirs ir a brief onsiine of corerage, dessgned to beld yox uath rhe selection process. This sumtmary dots wor reflect each and
every bensfiv, excliuiton and limitation wbich may aztly to the coverage. For prore details, important limitations and exclusions, pleaie resien
the formal Exidence of Coverage (EQC) If rhere 11 a difference beruven thir numuiary and the Cernificate of Inswrance or Essdence of
Coverige (EOC). the Certtficate of Insurance or Evsdence of Coverage (EOC), nall prevart

Costifyonuse an  Costif you use a

Covered Medical Benefits In-Network Non-Nerwork
Provider Provider

Overall Deducrible

See nores section to undersiand bow: your deductible norks. Your plan may alro bne $2,000 pecson / §+4.000 fanuly

a separate Prescridtion Drug Dednctible. See Preseriprian Drug Coverage section

Qut-of-Pocket Limit $2,000 person / $4.000 pesson /

When you meet your ost-of-pocket linsit, you will mo fonger have 5o pay tost-sharer $4.000 family $8.000 famuly

during rhe remainder of your benefis period. See noter section for addtronal

Fnformrarion regarding your out of pocker maNimtum.

Preventive care/screening /immunizarion No chacpe 20% s counsuragice
In-netnork prevesiive care is war sulyect to dedwchble, i your plan bar & deducisble after deductible 15
Included are the preventre care sevssces that wmect the reguyremens of federa! and oty net
lany, pucluding cestasm servemings, inemvunizptiens and physican sisits

Doctor Home and Office Services
Primary care visit to treat an injury or illness (P coinsurance 20°%6 coinsncance

after deductible 13 after deductible is
met met
Specialist care visit 0?6 comnsnzance 20°% 0 coinsurance
after deductible 15 afrer dednctible 15
met met
Page 10f 10
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Your summary of benefits

Covered Medical Benefits

Rourine Prenatal Care

Routine Posmaral Care

Cost if you use an
In-Nenwork
Provider

No Charge

No Charge

Cost if vou use a
Non-Nerwork
Provider

200 coinsurance

after deductible i3
met

20%% coinsurance

after deductible is
met

Other pracadoner visirs:

Retail health clinse 00 comnsigance 200 comnsirance
after dednuctible 13 after deductible 15
met met

On-line Medical Visit 0o comnsnance 20° 6 comnsizance

Lsve Health Online i the dreferred telehealth solutions after deductible 15 aftar dednctible 13

fumz tn ebealthonime com) met met

Acupunchize 0P coinsurance 20%0 counsicance

Corrred after deductible 15 after deductible 13
met met

Other services in an office:

Allespy testing (P’ comnsiance 2084 cotnsurance
after deductible is after deductible is
met met

Chemo/ radation therapy 0°%% coinsnance 207 comnsrance
after dednctible is after dadnctible is
met met

Dialysis / Hemodialysis 0% coinsusance 20°% comnsusance
after deductible i3 after deductible is
met met

Prescription drugs {(Pe coinsucance 20%% coinsugance

For the drygs nself dispensed nm the office thru mfiion infection. after dednctible 13 after deductible 13
met met

Page 20f 10
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Your summary of benefits

Covered Medical Benefits

Diagnostic Services

Lab:
Office

Freestanding / Site-of-Service Lab

Outpatient Hosprtal

Xrav:
Office

Freestanding /Site-of-Service Radiology Center

Ontpatient Hospital

Advanced Diagnostic Imaging:
Irmiaging senvices melude MRI, MBA. C4T, CT.4. PET. and SPECT scans

Office

Freestanding Site-of-Service Radiology Center

Costif you use an
In-Network
Provider

0% 0 comsurance
after deductible 13
met

0P s comnsugance
after dednctible 15
met

(%5 comsnrance
after deducuble 15
met

0% coinsiwance
after deductible 13
met

0% cowmnsucance
after deductible 13
mat

(%o coinsucance
after deductible i3
met

(.o cownsncance
after dedhictible 15
met

(P comsngance
after deductible 15
met

Costif you use a
MNon-Network
Provider

20P'% consugance
after deductible 15
met

2(F o comsnrance
after dednctible 15

net
207 o cansarance

after dednctible 15
met

20P% coansurance
after decuctible 13
met

20% coinsurance

after deductible 1¢
met

20P% consarance
after deductible s
met

2070 comsugance
after dednctible 15
met

2000 consigance
after dednctible 13
met

Outpatient Hospatal (7o comsnrance 20° 5 comnsnrance
after deducuble 13 after deductible 15
met met

Page 3 of 10
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Your summary of benefits

Covered Medical Benefits

Emergency and Urgent Care
Uzgent Care

Emergency Room Facility Services

Emergency room doctor and other services

Ambulance Transportation

Qurtpadent Mental Health and Substance Use Disorder

Doctor office visit and Online Visit

Facility visic:

Cost if you use an
In-Nerwork
Provider

(% comnsurance
after deductible 13
met

0% coinsncance
after deductible is
met

(% comnsurance
after deductible 15
met

0% coinsumnce
after dedhuctible 15

met

%o comnsucance
after deductible 15
met

Cost if you use a
Non-Network
Provider

2P corpsucance
aftec dedhictible 13
met

Covered as Io-
Network

Coreced as In-
Network

Covered as In-
Network

20 coansnrance
after deduct:ble 15
met

Facility fees | 0P colnsigance 20% coinsiirance
after deductible 15 after dednctible 15
met met

Doctor Services (P comnsugance 20%0 comnsngance
after deductible 1s after deductible 1s
met met

Outpadent Surgery
Faciliry fees:

Hospital 0°% coinsurance 20%s cainsurance
after deductible is aftes deductible is
met maet

Freestanding Sargical Center % comnsuance 20% cainsugance
after deductible 13 after deductible is
et met

Page 4 of 10
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Your summary of benefits

Covered Medical Benefirs

Doctor and other services

Cost if you use an

In-Nerwork
Provider

after deductible is

Costif vouuse a
MNon-Nenwork
Provider

20%% coinsurance
after deductible 15
met

Hespital Stav (all Inparient stays including Matemity,
Menral/ Behavioral Health, Substance Abuse, Inferrilitv, Hospice
and Human Organ and Tissue Transplant services):

Facilire fees (for example, toom & board)

Doctor and other services

Recovery & Rehabilitation
Home health care
Covercge is Fiwited to 200 svirts per beng penod (80 of these sisits can be Hoowe
Hralth . 4ide visits). Limst is conbined In-Network and INow-Netuork,

0P cowmnsnrance
after deductible 15
met

0% cownsucance
after deductible 13
met

0% coinsicance
after deductible is

2000 caunsngance
after deductible 15
met
2000 counsirance
after deductible 15
met

207 comnsugance
after deductible 15
met

Rehabilitarion services (for example,

physical/speech /occupatonal therapy /chiropractic):
Office
Corerage for rebabilitatre and bobibtstne pbysccal theragy, ocuparonal theragy,
chirppractc and ioecch therapy combined is linesied 8 50 1inits per benghis pesod
Limt i combined across profecrsonal veisty and osspaient fisaker Limdt 15
convbisted In Netnork snd Non-Netaork
Outpatient hospital
Corerage for rebabrlitaine and bobeliistine physieal rhersgy, ovenpaonal therasy.
chirgoractic and toeech theragy combrned o limsted f0 50 wints per bentfit pertod.
Limnt is comvbened acvoss professomal sasies and ontpoNent falites. Linwit o5
conthined In- Network snd Noa-Netsork

51

05 comsurance
after deductible 15
met

(Pa comswance
after deductible 15

met

20P% colnsugance
aftec deductible 15
met

200 cornsieance
after deductible 13
met
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Your summary of benefits

Covered Medical Benefits

Catdiac rehabilitadon
Office

Outpatrent hospital

Cost if you use an
In-Nerwork
Provider

(P comnsuLance
after deductible 13
met

P/ coinsucance
after deductible 13
met

Cost if vou use a
Non-Network
Provider

20%% coinsucance
after deductible t3
met

207 cainsurance
after decuctible :3
met

Skilled musmg care (in a faciliry)
Covenge for In-Netuork Proveder and New-Networds Proveder :ambimed 15 krnted o 120
days per beng’s penod.

Hospice

¢ comnsurance
after deductble 13
et

0P/ cotnsurance
after deductible 13
met

20°0 comnsncance
after dednctible 15
met

200 cainsugance
after deductible 15
met

Durable Medical Equipment
Covenyge for bearmy ads o5 finoied 2o 1 per ear tien 2 years

(P comnsurance
after deductible 15
net

20%0 consngance
after dednctible 15
met

Prosthetic Devices

Mlsndatory coverzpe of 2 wig of precenibed by o fcenied oncologist for o petent nbo suffers
berr foss as a reswlt of chemacheragy. Member cost share for prosthesw armes, kgt and
miroprocessors 18 0% coomsurance afier deciucirble when In-Network

0P cownsurance
after deductible 13
met

20°0 coinsucance
after dednucuble 15
met

52
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Your summary of benefits

Cost if you use an

Cost if you use a

Covered Prescription Drug Benefits In-Nerwvork Non-MNerworlk
Provider Provider
Pharmacy Deductible Combined with Combined with
medical deductible | medical deductible
Pharmacy Out of Pocket Combined with Combined with
medscal out of medical ont of
pocket manimnm pocket maiomm
Prescription Drug Coverage
Naronal Drug List
This product bas a 34-day sstply is available ar a Rerail Pharmacy. .4 100 day
supply i avaslable throsgh Honse Delivery.
Tier 1 - Typically Generic 0% comsurance 20P% coinsurance
Corers up 1o a 34 day supply (resail pharmacy). Covers sp 166 100 day supply | after deductible is aftes dednctible
{horee delivery program). met (retail and (tetail and home
home delivery). delivery).

Tier 2 — Typically Preferred Brand

%% consurance

20°% 5 comnsncance

Coiers sh 10 a 34 day susply (retail sharman ). Covers s to a 160 day sspply | after deductible g5 after dednctble
(home deinery trogram). met (retail and (reta and home
home delivery). delrery),
Tier 3 - Typically Non-Preferted Brand 0P comsnurance 20P% coinsugance
Covers up fo a 34 day supply freai! pharmacy). Covers up 10 a 100 day supply | after deductible is after deductible
{home delvery prograns). met (retail and {retail and home
home delivery). delivery).
Page 7 0f 10

53




Your summary of benefits

¢ The family dednctible and ont-of-pocket maumum are non-embedded; the dednctible can be met indrridnally
or accuymuilatvely
Your coinsucance, copays and deducuble count toward vonr ont of pocket amonnt.

¢  For addinonal nformaton on this plan, please visst sbe anthem com to obtan a "Summary of Benefit
Coverape".

¢ If von plan inchudes out of network benefits, all sermces with calendar /plan vear Linuts ate combuned both m
and ont of network.

s Ifvow plan inchides out of network benefits and vois use a non-particspating provider, you are responsible for
anv difference between the covered expense and the actual non-participating providers chacge When recerving
care from providers out of network membecs mav be subject to balance billing in addition to any applicable
copayments, coinsiance and/ or deduetible This amonnt does not apply to the out of network ont of pocket
Lmit.

Azther Bine Crov: and Bhae Shued o the trade nume of Anthes Mesith Plas:, Inc ladepeadent Soeatee of e Bine Coocn and Eltw Skueld Astscunon T ANTHEM i3
eemstesed mademark of Anhem | Campazuey, Lt The Bxe Crows 1od Bie Thueld nages aad rmbols ye repitened mast: of the Bne Cross and Bie Thueld
Aocatoa

Questions: Visit us at Tow.anthem.com

Page 8 0f 10
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Language Access Services:

Get help in your language

Crgions to know what all this says” We would be too. Here's the English version
1f von have any questions abont this dociument, yon have the nght to get help and information in vong langnape at e
cost. To talk to an mterpreter, call (844) 682-6553

Separate from our language assistance program, we make documents available in
alternate formats for members with visual impairments. If you need a copy of this

document in an alternate format, please cail the customer service telephone
number on the back of your ID card.

(TTY/TDD: 7i1)
Aol Jike g dhl ey Aelad) e geaall 2 Gag sl s S el g1 55 1 (R A} Arabic
(844) 6826353 Ao it 112 fu

Armenian (huykpkh). Bph wju puunupniph hEwn Yuygws hupgkp makp, nmp hpunyobp mukp
win]dwn mawtg ogimpinth b ntnEjuim]mpmmi dbp (kqioyd Bwupguuiyh bk unubm hwdwp
quirguihwpkp hkwnlyuy hhnmhmuuthdmpnq‘ (844 682-655

Chinese(B ) : WP ENATHTTITEEN - EIRERTMEY T REBHMAEE - URFRAM
iE o HEUE (544) 682-655)

aud psan V) SuS y oledbt S Lyyto 1y oo ool eiayly e gmt gpal oy Ve oS g g0 ey ) Farsi
(844 6826553 1ylar Lo apis pepin Oy g pEY gl LS il Glss ot ) e sl op

vl__l}.J.J. i

French (Frangais) : Sivous avez des gnestions suc ce document. vons avez la possibilité d'accéder gratiitement 4 ces
informations et a nne arde dans Totse langue. Pour parler a un mterpréte, appelez le (844 682-6553.

Haitian Creole (Erevol Avisven): 51 on gen nenpot kesyon son dokuman 2a . on gen dwa pon jwenn ed ak
enfonasyon nan lang on graus. Pou pale ak yon entéprét, rele (344 682-6353

Iralian (Italiano): In caso d: evenmali domande sul presente documento, ha d didtto di cevere assistenza e
mformazion: nella na ingna senza alcun costo aggnauvo. Per padare con nn intesprete, chiami d munero (844 682

6353

Japanese (L AZE): "0 20 CRICHT THS SUE AL BLETIRELRD SR OB CTRETINEGHE
=EHAENHENET, GEiFoFTE. 3446826553 LR TFECEELL

Korean (3H30{): = 24{0] L3} Ol 2oAIZOj2tE L8 AL, HBtoZE 32t A8 e B0l 2
SR CRAUMEE A M7 YUSUICH RAALRE O|0F7|8H2{ B (844 6826553 B BOISHIAIR

Navajo (Diné): Dii naaltsoos biki'igii lahge bina'idilkidgo na bohoneadza do¢ bee ahdot'y’ t2d m mzaad k'ehj bee nit
hodoonih t'aadoo bish flinigdd. Alx” bhalne'igii fa” bich'}’ badeesdzib ninizingo kei’ hodiilub (8+4) 682-6553.

Page 9 of 10
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Language Access Services:

Polish (polsld): W przvpadku jakichkolwiek prtar zwazanvch z nueszvm dekmmentem masz prawo do bezplatuego
nzyskania pomocy oraz mformacy W swoun jezvion. Aby porozmawiac z thimaczem. zadzwod pod numer 544) 682-
6553,

Punjabi (w:ﬁmhmﬁéﬂmﬁmwm%mﬁamﬁmﬁamﬁm
yrug 795 © vifgers e Q1 T v aE oG 795 5, 84 682.6353 T EH WA

Russian (Pycckiii): ocaH v Bac £CTh KEKSIE-AHDO BOMPOTH 8 OTHOMEHIT 12 FHOTO SOKTMENTA, BH IDMecTe (IPaBo i
BECITNI THOE HO.\_\‘ICHIIE TIOMOIE o l]l'lqj(ll).\.l.‘lllilll H2 Balies! d3bike YToOn cBA14TheS C VCTHEM IIQPEB()A‘IHILO\I

nolsomire o tea (844) 682-6353.

$panish {Espaiol): 5i tiene preguntas acerca de este documento, tiene derecho a 1ecibit ayuda e informacién en sn
idioma, sen costos. Paga hablar con nn intérprete, llame al {844 §82-6553

Tagalog (Tagalog): Knng mavioon kang annmang katanungan mngkol sa dokumentong ito, may karapatan kang
huming; g tilong at mpormasvon sa vong wWika nang walang bavad Makipag-nsap = isang tagapagpaliwanag,

tawagan ang (844, 682-6553

Viemamese (Tiéng Viér): Néu quv vy co bt kv thic mic nio vé taj hfn nay, QY V1o qm'fn nhdn s trqf gmp T
thong tin bing ngon ngit clla gy v1 hoan toin nwén phi Dé trao @6t v0: mot théng dich vién, hiv go1 (844) 6826533,

Ir's important we treat vou fairv

That's why we follow fedesal civil rights laws in ong health programs and activities. We don't discrinunate, exchide
people. or treat them differently on the basis of race, color, national origin, sex, age or disability. For people with
cisabilities, we offer Free aids and services. For people whose pamacy langnage isn't English, we offer free langnage
assistance services throngh interpreters and other wutten languages Interested in these servicesr Call the Member
Services nunber on vong ID card for help (TTY/TDD: T11). If yon thunk we failed to offer these services or
ciscomunated based on race, color, natonal ongu, age, disability, or sex, von can file a complamt, also known as a
guevance. You can file a complaint with ot Compliance Coordinator in wntng to Compliance Ceordinatog, P.O.
Box 27401, AMal Drop VA2002-N160, Richmond, VA 23279 Or you can file a complaint with the U.S Department
of Health and Human Services, Office for Civil Rights at 200 Independence Avenue. SW, Room 509F, HHH Budding;
Washington., D.C. 20201 or by calling 1-800. 368-1019 TDI¥ 1- 800-537-7697; oz onlme at

hitps: / foerportal hhs. gov /ocs /portal /lobby.jsf. Complaint fopms are available at

htp. / www hhs. gov/oer/office "file /index html.

Page 10 of 10
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APPENDIX D
DENTAL PLAN

Summary of Benefits
Anthem Dental Essential Choice

Town of Seymour - Police Plan
Anthem Dental Complete Network

WELCOME TO YOUR DENTAL PLAN!
Regular dental checkups ¢an belp find e ary waming s.grs of certan health peoblems which means you can get the care you need to pet healthy So

con't Skmp on your dental care. good oral care can mean beftet overall healh!

Powerful and easily accessible member tools

Ask a Hygienist: Dental members can simply email ther dental questions
10 a team of icensed dental professionals who n tum wit respond in
about 24 heurs

Dental Health Risk Assessment: We want cur dental members 10 better
uncerstand ther oral health and ther rsk factors for tooth decay. gum
dsease and otal cancer. This easy 10 use onine teol can help them do this
Dental Care Cost Estimator: In arder to help our dental member batter
understand the cost of the s dental care, we offer access to a user-frendy
wet-based ool that provides estmates on common dental procedures and
meatments when using 3 network dentist

More Capabifities: Wrth our lawest mobde appheaton. Anthemn Anywhere

members ¢an find a network dentist 3s well as view ther clams it's avalable

both for Androsd and Apple phones

Your dental benefits at a glance
The ‘ollowng beneft summary out nes how your dental plan works and provides you with 3 quick reference of your dental plan benefits For complete
coverage details please refer to your polxy.

s
BlueCross Bluebhield S : "r

Dentists in your plan network
« Yol save money when you wisd 3 dentist m your plan

network because Anthem and the dentist have agresd on

preing for covered services Dentists who are not &1 your

plan network hawe not agreed to preing. and may bill you or

the dfference between what Anthem pays them and what

the dentist usualy charges
= To find a3 dentst by name or location, go o anthem.com or call
dental customar sennce 3t the numier kisted on the back of your 1D
card

Ready to use your dental benefits?

« Choose 3 derbst from the network

= Make an appotrent

» Show the office staf® your member 1D card

« Pay any deducuble of copay that is part of your plan
Need to contact us?

Sae the back of your ID card for who 1o call. wnte or emal

Anrual Benefit Maximum Conteact Year

Pet nisured person Unlimited Unlimited
08P applies to A 1M Yes Yes
Annual Maximum Carryover | Carry in NoiNo NoiMo
Orthodontic Lifetime Benefit Maximum

Per efigble nsured person $1,000 $1,000
Annual Deductible [Does not apply te Orthodontic Services)

Per nsured person'F amily maamum Contract fear $503X tndividual $50/3X Individual
Deductible Waived for Diagnostic/Preventive Services Yes Yes
Dut-of-Network Reimbursement: 25th percentile

QuotelD: 12842333

AFEe BIES 5 T FIe N TF ANMET HEST P oM NG, 3t Hpenaecs iCenee o T e Cross na Blue SR & ool dimon
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Diagnostic and Preventive Services
Penodic oral exam
Teeth clearang (prophylaxcs|
- Bitewnng X-rays
Full-mauth of Panoram e X-rays
Fluonde apptication
Sealants

Sm Mawitaners

2 per 12 months wipenodontal mantenance

| pes Ifetame Shrough Jge 18; poslenor teeth

Anthem

BlueC ross BlueShield

2 per 12 months

2 sets per 12 months

1 per 36 months

2 per 12 months, through age 12
! per 30 months, through age 18

100% Comnsurance

20

Basic Services
Consutabon (second opinicn)
Amaigam (siver-colored) Filling
Composite {tooth-colored) Filing

postence {back) fillings covered as composites

Brush Biopsy (cancer test)

|180% Consurance

1 per 12 monthg
| per tcoth per 24 months
| per tooth per 24 months

Covered. 1 per 12 months: alt ages

|80% Cownsurance

No Watng Pericd

Endodontics (Non-Surgical} |80'.~. Consurance IEO'.-’. Consurance  |No Wating Penod
Root Canal and retréatments 1 per tooth per Hatme

Endodontics (Surgcal) |aom Cownsurance [|80% Comsurance  |No Watng Perod
Apicoectomy and apeichicaton 1 per tooth pef [fetane

Pericdontics {Non-Surgical} 80% Consurance [180% Cosurance  |No Wazng Penod

- Periodontal Mamenance
Scaing and root glanay

4 per 12 months. wieeth clearing
1 per quadrant péd 24 months

Periodontics {Surgical) 1 per quadrant pet 38 months|80% Coinsurance  180% Cansurance  [No Wating Pensd
Penodontal Surgery (osseous grgeciomy, praft procadures ) ! _

Oral Surgery (Simple} 30% Coinsurance  |80% Caunsurance  |No Watng Perod
Simple Extractons 1 pér tooth par ldetme

Oral Surgery {Complex) 20% Cansurance  |80% Consurance  |No Watng Penod
Sumcal Extractions 1 tpoth |detme

Major (Restorative) Services 50% Comnsutance  |50% Cansurance  |No Watng Penod

Crowns, oalays, venesrs

Cosmete teeth whitening ) _
Temporomandibular Joint Disorder (TMJ)

X-rays, sphnts. and surgcal procedures

nclud rg arthrescopy and onthote devces

1 per tooth per £0 months
Not Coversd

50% Consurance
Not Coversd

50% Censurance

No Watng Pengd

Prosthodontics
Dentures and bndges
Dental imglants

50% Coinsurance
1 per toeth per 80 months
Not Covered_l

S-O‘t- Consurance

Neo a‘amng Period

Prosthodontic Repars/Adjustments
- Crown, denture bixge repars
Denture and bridge adustments

3 pet 12 months, & months after placement
2 p#r 17 months. § months after place ment

0% Consurance

BU* Cansurance

MNo Watng Penod

Orthodontic Setvices

-Adults & M-t Children

50% Coinsurance

50% Consurance

MNo Wading Percds

Artrem BOES B T T08 NaMe DX ANNET Me SR P 3 ING . 30 RGTAnaeT [Kemiee ¢ e Jue Crocs and Blue Ehed Asmoation

QuotelD- 12843335

Fage 2 oF ]
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Anthem. 22 (J
BlueCross BlueShield 1 f

Anthem Whole Health Conanection -Dental

o For members with certain health condions. addivonal dental benefits are avadable wthout a deductible of waitng pehods
Eupble services are pax at 100% and won't reduce your coverage year annual manmurn [ applicable)

Accidental Dental Injury Benefit

s Prowdes members 100% coverage for acodental impunes to %eeth up to the coverage vear annual maxmum
(if appicable Mo deductibles, member camsurance, of wating penods apply

Extension of Benefits

« Follownng terminaton of coverage. members are prended up to 60 days to compléte theatment staned pnor b ther
termmation of coverage under the plan and ehgile servces will be covered

International Emergency Dental Program

s Provides emergency dental benefts whie working or traveling abroad from icensed, English-speaing dentists
Elgible covered services will be pad 100% wih no deductbles, member consurance. of wating pencds and won
reduce the member coverage year annual mazumwm ( appiicablel

Services provided before or aRer the term of this coverage - Senvces recerved before your effectve date or after your coverage ends. unjess
othermse specfed n the dental plan certficate

Orthodonbes (unfess ncheded as pan of your deatal gdan benefis) ncluding orthodonte braces. applances and all related sennces
Cosmetic dentistry (unless included as part of your dental plan benefts | provised by centists solely for the purpose of improving the appearance of the
tocth when tooth structure and functon are satisfactory and no pathologas condahons |cavibes | axist

Drugs and medications ncluding iIntravenous conscious sedaton, [V sedaton and general anesthesa when performed wath nonsurgecal dertal care

Analgesia, analgesic agents, and anxiolysis nitrous oxide therapeutic drug injectons, medsanes of drugs for nonsurgical or surgical dental care
except hat Nravenous Conscous sedaton 15 ehgdle 3s 2 separate beneft when performed in confunctbon with complex surgical sernces

Waiting periods for endodonte. perodontc and oral surgery sennces may difer from other Basic Sennces or Major Sennces under the same dental
plan
Mssng tooth clause of 24 menths applies ‘or the replacement of congentally missing teeth or teeth losi phor 1o the coverage effectve date for tis plan

Thes is not 3 soatract. & 15 3 parkal listing of berefs and senices A covered senices dre subject 1o the condkions, Bmitations  exclusions terms and provisions of yowr
certdficate of coversge ' the event of 3 dstrepancy between the wiommason 1 ths summary and the cetficale of coverage the certificate wil prevad

Anpen BCRZ = Fe yeoe name B Aroheer seah Pans FO an rdepende] Keoee 3 e Ble D o Blor T Acicoiian

QuotelD. 12843135 Page def ] CT_PCLG_FiCustom



APPENDIX E

MEMORANDUM OF AGREEMENT

Between the
Town of Seymour and the Seymour Police Union, Local #564 and Council 4

WHEREAS, the Town and the Union disagree regarding the interpretation of the post-
retirement benefits provision of Article 17, Section 1(D); and

WHEREAS, the Union’s position is that the original bargaining intent was that
retiree group medical insurance provided by the Town from the date of retirement until age 65
would cover not only retirees and their eligible spouses but also eligible dependent children, and
that such coverage includes dental and vision coverage; and

WHEREAS, the Town has been providing group medical insurance, including
dental and vision coverage, to retired police officers, and their eligible spouses and children,
notwithstanding the contractual language which states that retirees and/or spouses will retain the
same medical coverage but does not expressly mention eligible dependent children; and

WHEREAS, the parties wish to resolve this disagreement and dispute;

NOW THEREFORE, the Town and the Union agree as follows:

1. The language of Section 1(D) shall apply to all employees hired prior to March 1,
2015 and shall be interpreted to mean that such retirees (if single coverage), and their eligible
spouses and their eligible dependents (if two person or family coverage) will retain the same
medical plan and coverage, including prescription coverage and any dental and vision coverage,
they had on the day before the effective date of retirement until the retiree and/or spouse reaches
the age of 65. Should said plan be a HDHP, the Town agrees to fund the HDHP in the same manner
and in the same amount as it had on the day before the effective date of retirement. The Town will
provide to retirees at and over the age of 65, and/or their eligible spouse when he/she reaches age
65, Blue Cross 65 High Option and Blue Shield 65-82, or if that plan is discontinued, the most
comparable available Medicare supplement plan. Premiums for all retirees and any eligible spouse
shall be paid in full by the Town. Retirees shall have no premium cost share during their retirement
and will remain secure with the same policy throughout their retirement as they were covered by
on day one of their retirement.

2. In exchange for the Town agreeing to the above interpretation, the parties agree that
the following shall apply to all employees hired on or after March 1, 2015:

For employees hired on or after March 1, 2015 who reach age 55 or older, have a total of
at least 25 years of service, and are eligible for and take Normal Retirement, the Town will provide
the retiree only with the same group medical coverage, including prescription coverage but
excluding any and all dental and vision coverage, provided to active employees until the retiree
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reaches the age of 65. Retirees will be subject to the same plan changes made for active employees
and will pay the same premium cost share as active employees. If the plan is a HDHP, the Town
shall not fund any part of any HSA or HRA and shall not make any deductible contribution. If
allowed under the plan or policy, an eligible spouse and the retiree’s eligible dependent children
may purchase the same group medical coverage as provided to the eligible spouses and dependent
children of active employees, excluding dental or vision coverage, by paying the full amount of
the premiums.

3. The provisions of Section 1(D) of Article 17 shall apply to all employees regardless
of their date of hire who suffer a disabling in-the-line-of-duty injury and are granted a Disability
Retirement. In addition, in the event that such a disabled retiree becomes employed after the
effective date of his/her Disability Retirement and the employer offers group medical insurance to
employees, their spouses and eligible dependent children, the retiree must obtain the group medical
insurance coverage offered by the employer for as long as he or she remains employed and must
notify the Town in writing of the new employment and their participation in the group medical
insurance plan offered by the employer. While coverage is being provided by another employer,
the Town will discontinue providing group medical insurance coverage to the retiree and his/her
eligible dependents. Should said retiree leave employment with the successor employer, said
retiree, his or her spouse, and his or her eligible dependent children, upon receipt of written notice
thereof by the Town, shall have coverage through the Town reinstated in accordance with the
parameters of Section 1(D) of Article 17 and the terms and conditions of the then applicable policy
and plan. If a retiree secures employment with an employer that provides group medical insurance
and the retiree fails to so notify the Town, the Town shall have the right to terminate the group
medical insurance coverage provided to the retiree and/or his or her eligible dependents.

Signed and effective this day of March, 2015.

THE TOWN OF SEYMOUR: THE SEYMOUR POLICE UNION LOCAL
#564, AFSCME, AFL-CIO
By: By:
W. Kurt Miller Todd Romagna, Its President

First Selectman

By:

Representative, Council #4
AFSCME, AFL-CIO
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APPE F

The Cooper Institute Fitness Standards

The Cooper Institute Fitness Standards (Male 40%)

Age Push ups Sit ups 1.5 mile run
20-29 29 38 12:29
30-39 24 35 12:53
40-49 18 29 13:50
50-59 13 24 15:14
60 + 10 19 17:19

Note: The Cooper Institute does not have established standards for males 19 Y years of age in all
categories; therefore, these applicants will be held to the 20-29 male standards.

The Cooper Institute Fitness Standards (Female 40%)

Age Push ups Sit ups 1.5 mile run
20-29 15 32 15:05
30-39 11 25 15:56
40-49 9 20 17:11
50-59 12 (m) 14 19:10
60 5 (m) 6 20:55

Note: The Cooper Institute does not have established standards for females 19 % years of age in
all categories; therefore, they will be held to the 20-29 female standards. **(m) - represents
modified.
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